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Abstract 
This study evaluates the ‘odibo/umuboy’ apprenticeship system as a 

characteristic tool for increasing entrepreneurship performance and 

leadership development in Nigeria.The study further examined the 

implication of the master/servant entrepreneurship training as a tool for 

economic and entrepreneurship growth, self sustenance and poverty 

alleviation within and outside Nigeria. The objective was geared towards 

confirming if we can continue to assume that the past pattern of the 

‘Umuboy’ model should continue, and if so can we with certainty continue 

to invest in such effort that support the next generation of entrepreneurs. The 

methodology here involved a review of current situation especially the 

existing training methods of academic or scholarly Entrepreneurship 

training and evaluated the departure by studying the master/servant model 

as currently applied to training people within the primary and post 

secondary levels in Igbo land in distribution Marketing 

techniques/entrepreneurship. The stratification sampling design in 
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Introduction  
The ‘Odibo/Umuboy’ apprenticeship 

training through distribution 

marketing is a master/servant 

relationship training model sustained 

in an agreed understanding between 

two parties. While the servant has 

agreed to serve the master for an 

agreed numbers of training years 

usually 4-5 years, the master will after 

the agreed tenure establish the trainee 

in the same line of business as his or 

would financially compensate or 

reward the trainee substantially to 

enable him start a business of his or 

her choice. The ‘Odibo/Umuboy’ 

apprenticeship training must have 

been in existence somewhere before 

now, especially within the Israelites 

where the Igbos of South East of 

Nigerian are believed to have 

combination with cluster sampling was considered necessary to ensure 

matching between products, sample representatives and increased statistical 

precession. A combination of the exploratory, trend and explanatory 

research designs were used in specific alternatives as the case may be. 

Research questions and hypothesis were examined and tested in order to 

establish the success rate of the model and its effect on economic growth, 

sustainability, National integration and Development. The study determined 

the relationship between the beneficiaries of this model of training and 

increased entrepreneurial performance among others. Simple percentages, 

mean and chi-square statistics were used for data interpretation. From the 

findings, conclusion was drawn among others that the ‘odibo’ 

entrepreneurship model is a success and have contributed appreciably to 

reducing idleness, arm robbery and other social ills. The study 

recommended among others that the model should be copied and introduced 

by various state governments outside the eastern states to enable them grow 

individual entrepreneurs, improve leadership characteristics, skills, 

entrepreneurial spirit and cultural integration for national development. 

 

Keywords: Entrepreneurship growth, educational orientation, 

sustainability, performance, economic growth, cultural integration, national 

development. 
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migrated from as a branch of Jacob 

and exiled in Nigeria.   

The Israelites are known much for commerce, and their entrepreneurial ventures 

are particularly evident all over the world. The Igbos in the South East of 

Nigeria shares these common similarities including a very high degree of 

political history with the Israeli Nation. According to Alaezi (1998). 

There is a very significant concentration of Eri, the fifth son 

of Gad (Gen. 46:16) in Aguleri, Anambra State, where 

recently a very important discovery of a clear evidence of 

Jewish ancestral Origin of the Igbos was made in the domain 

of the traditional ruler of Aguleri at the instance of an Israeli 

team on a fact finding mission in Dec. 1997. There and then, 

one of the memorial Onyx stones for the sons of Israel as the 

Lord commanded Moses (Exod. 39:7) was discovered and 

identified as such by the team leader from the king Solomon 

shepherdic Federation. 

 

The Igbos whom today practiced this model of the (Odibo or Umuboy) 

apprenticeship training may have by direct inheritance from the Israelites 

adopted this practice and characteristically exhibited same entrepreneurially. 

This model of training in trade may have been practiced by the Igbos before 

now, but suffice it to say that the apprenticeship model became much more 

appreciated and exhibited in Nigeria after the end of the Nigeria/Biafran civil 

war in 1970. The then head of state of Nigeria Lieutenant General. Yakuba 

Gowon’s pronouncement of no victor, no-vanquish and the introduction of the 

(triple ‘R’) agenda, (re-integration, re-orientation, and re-construction agenda) 

brought back the Igbos into the Nigeria fold, with such an unbearable hardship, 

hunger, poverty and frustration. It is possible that the Igbos may have in the 

light of these frustrating situations embraced this model as a way out of death 

and consequently through hard work have emerged a better entrepreneurial 

group in Nigeria today. 

The individual ‘Odibo’ otherwise known as servants may have gotten into the 

entrepreneurial training as a means to escaping hunger in order to enhance 

poverty alleviation to their advantage. Others may have been pushed into 

entrepreneurship due to unemployment or the desire for power and 

independence. Among other reasons, self-actualization and self-expression 
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have been identified as the major reasons for entrepreneurship. Whatever the 

reason, it is worth noting that Nigeria as a developing economy is on the 

threshold of entrepreneurship and the model under study is contributing 

immensely to the economic development and growth of her economy. It is 

pertinent to note that training can be a means to an end. The ‘Odibo or Umuboy’ 

model of apprenticeship training may simply be a tool for securing freedom 

from hunger, security and emancipation of people through the provision and 

acquisition of necessary knowledge and skill to make lives more flourishing. 

Entrepreneurship, through ‘Odibo’ (servant/master relationship) has been 

recognized in Igbo land as one of the sure way of running out of hunger and 

poverty and achieving self-sustenance. The master is the entrepreneur who has 

taken the servant (‘Odibo’) from the parents and offered the servant the 

opportunity of being trained on the job. Most often, after the tenure of training, 

graduation is usually between four to five years after which the servant is 

established in business or given some appreciable money to start and own a 

business.  

The study objective therefore was directed toward evaluating and confirming if 

the above stated arrangement were being achieved and sustained. Similarly the 

study was also meant to confirm if after graduation, the trainees actually 

engaged themselves in any meaningful entrepreneurial activities. And if so what 

is the trainee’s relationship with increased entrepreneurial performance, 

sustainability, educational and Economic growth etc. The scope of the study 

was limited to Nigeria having drawn sampling subjects from Aba, Onitsha, 

Lagos and Kano Cities only. The study is important and will certainly benefit 

the government, entrepreneurs and educationists. Nevertheless, the question 

here is, how do we harness, inculcate and develop the entrepreneurial career of 

the younger generations and also improve their potentiality towards 

entrepreneurship skills which will consequently foster economic growth and 

development. An answer to this question may well, must have been supplied by 

Akpomi (2008), and Adejimola and Olufumilayo (2009) who have suggested 

the need to redefine and refocus our current system of education with a view to 

creating and enhancing the supply of entrepreneurship initiatives and activities. 

By so doing, it is expected that in addition to the current conditional tertiary 

education, our vocational enterprise institutions (VEI’s) and innovation 

enterprise institutions (IEI’s) will become Centres for inculcating the spirit of 

entrepreneurship and leadership.  
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Problem and Objective Analyses: 

*Doubtful success arising from the fear of exploitative 

tendencies and the fact that the trainee’s may not have started 

or be established in a business enterprise at the end of the 

programme as earlier agreed upon by both parties was among 

others, the first problem examined in the study.  

 

Much doubt about the success of the model has been expressed in many 

quarters. It has been argued that the (Umuboy) servant training model may have 

been morally and financially exploitative to the extent that the servant trainees 

may not at the end of their training been rewarded or established in a business 

according to the initial arrangement and understanding between the two parties. 

* If after graduation and self-employed, did their business 

experience have any effect of increasing growth, 

sustainability and good performance on them and the 

economy? This was the second problem in the list. 

 

The problem analysis questioned and states to know: If on the other hand, these 

trainees were gainfully self- employed, what is the probability that the business 

engaged in had an increasing effect of growth and good performance. 

* Cultural integration and National development.  

 

Analysis tend to review that while in their various business operations, these 

groups of entrepreneurial trainees have been found to migrate into all parts of 

Nigeria and beyond after graduation and in the process had effected various 

inter-tribal marriages and cultural exchanges. The effect of this migration, 

cultural exchanges and marriages are believed in some quarters to have some 

positive or negative and diluting effect on the Igbo race, their culture, 

development of the Nigerian Nation and its Economy.   

* Loss of formal school educational career and possible 

constitution of nuisance to the society.  

 

It was also by analysis argued that these youths who were expected to be in 

schools at their young age but failed to do so, may have lost the formal 
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educational and academic opportunities of their life time and may have instead 

constituted a nuisance of no value to the Igbo race and the larger society.  

 

The Outlined Statement of Problems were considered to be problems in view of 

the doubts surrounding the apprenticeship system in relation with uncertainties 

in the Nigerian business environment. 

If the doubts about this model is not investigated and an imagined dubious and 

exploitative tendencies surrounding the doubt propagated, the society may be 

worse-off having been exposed to increased frustrations and corruption. A 

situation if not arrested may develop to becoming a radical means of fostering 

unnecessary social-ills in the society. Seen from an opposite dimension, the 

‘Odibo’ model has been rumoured or believed to be one key capable of 

transforming Nigeria entrepreneurial potentials into an appropriate source of 

developing the countries’ human capital resource base. If this is so can we 

continue to assume that the past performance and its pattern will continue to be 

so. And if so, can we with all certainty continue to invest in such effort that 

support the next generation of entrepreneurs. Considered from this dimension, 

the ‘Odibo’ model, if properly handled, is capable of contributing appreciably 

to reducing youth idleness, arm robbery and other social problems. However if 

not properly handled on the other hand, may constitute a bigger problem to the 

society. In Igboland and in Nigeria as a whole, the increasing rate of poverty, 

hunger, unemployment, corruption, kidnapping, stealing by trick and so many 

other social problems are traceable to idleness and frustration and has become 

worrisome to every well meaning citizens and government. Frustration arising 

from idleness, hunger and poverty especially in Nigeria is on the high side, 

where 70% of the total population has been classified as poor (Nigerian 

entrepreneurship initiative 2000, Ewhuradjakpor, 2008). The rate of poverty is 

however accentuated by the increasing rate of unemployment, high level of 

illiteracy, corruption and bad governance among others. Therefore 

entrepreneurship training by the ‘Odibo’ model of apprenticeship has become 

relevant and has been identified in the South Eastern States of Nigeria as a 

means of escaping idleness, hunger and poverty and providing self employment 

and income generation for youths for self sustenance. 

The objective of the study was geared towards examining and testing some 

selected research questions and hypothesis in order: 
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• To establish the effect of the model on individual entrepreneur’s academic 

orientation and educational growth. 

• To determine the success of the model, if at the end and completion of the 

training, the graduates actually started a business of their own. 

• To determine (if any), the existence of cultural exportation and diffusion as 

a result of emigrational effects of the entrepreneurs (the ‘Odibos’) and their 

entrepreneurial activities into the culture of the location or towns where the 

participants practiced their trade.  

• To examine the extent of the influence of entrepreneurial activities of the 

‘Odibos’ entrepreneurship model on economic and entrepreneurial growth, 

cultural integration and development. 

• To examine the effects of the participation of the Odibo’s in training, starting 

and operating an enterprise and their experience/ on increased 

entrepreneurial performance, economic growth, earning power and the 

ability to sustain the business and generate jobs for others. 

 

In order to determine these objectives, research questions and hypothesis were 

developed. 

 

Question one probed to know if the apprentice trainees were started on a 

business after completing their training, thus it was stated; Having participated 

in the ‘Odibo’ (master/servant) relationship, did your master start or 

established you in a business after completing your training? 

Question two probed in the same manner; Did your entrepreneurial training, 

starting a business and operating this business after training any effect on your 

academic learning, orientation and educational growth? 

Question three focused on culture and probed thus; Did you in your course of 

doing business within your migrated locations learnt different languages 

different from your own tongue or effected any cultural exchange, cultural 

elements, religion and or inter-tribal marriages? 

Question four Focused to know the effect of training of the ‘odibos’ and probed 

thus; Would you say with all certainty that your entrepreneurial training and 

subsequent knowledge, skill and experience increased your performance and 

earning power and your ability to sustain your business and generate jobs for 

others. 
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Question five on the other hand would want know the effect of migration and 

its influences on culture. The question was stated as; Would you say that your 

migration into different locations and your entrepreneurial activities in these 

areas influenced any cultural existence in any form that may have affected 

entrepreneurship, your activities, your person or the culture of the location or 

town where you practiced your trade? 

 

Statement of Hypothesis 

One hypothesis was tested based on few of the stated research questions. As 

hunch the hypothesis stated as Ho: that Increased entrepreneurship 

performance and the ability to sustain and generate jobs for others does not 

depend on entrepreneurship participation and training, starting and operating 

a business and accumulated experience thereof.  

 

Theoretical Linkage and Implication   

McClelland A. (1961) linked up economic progress with the need for 

achievement within a particular cultural set-up. He defined this need as the drive 

to do something for its own sake rather than for power, love, recognition or 

profit. Wole Soyinka in Guardian July (1998) had also commented during the 

military regime in Nigeria that the youths of today were wasted generations. 

This fact could be explained by the nature of frustration and level of corruption 

adduced into the society during the military regime. Dim Odimegwu Ojukwu 

(1997) in a similar manner in his book, “Because I am involved” advised this 

group of entrepreneurs under study to rather invest more in manufacturing 

(conversion processes) rather than (importation and distribution) of goods and 

services in Nnewi town, Anambra. This advice was hidded to, and today, Nnewi 

town in Anambra State of Nigeria has developed into an industrial heaven in 

the South East. 

Cultural integration and national economic development through this model of 

‘Odibo’ entrepreneurship process is particularly important now that any 

government or state that hesitate on whether to imbibe the culture of change 

will certainly create a standstill, not only at the detriment of her country, but to 

the larger global community. The move towards poverty reduction should not 

be considered and treated in isolation. Different approaches and strategies like 

the ‘Odibo’ model under discussion need to be identified. For any country to 

foster any genuine economic growth and development, its education system, 
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training and development programme should be considered as basis and 

essential ingredients. Thomas Cochran in Akanwa and Agu C.N (2005) saw 

entrepreneurs from a sociological theory point of view. He identified the key 

elements of entrepreneurship as cultural values, role expectations and social 

sanctions. He postulates that the environment where an individual is brought up 

determines the entrepreneurial urge of the person. A good example is illustrated 

with business towns like, the Onitsha, Aba, Nnewi and Orlu towns within the 

south Eastern zone of Nigeria, where business activities are carried out within 

the residential areas and even from the family houses and individuals rooms and 

apartments. This towns and its business climate has high chances or probability 

of the youth within the area to develop interest in business activities carried out 

in the different areas. Okpara in Akanwa P.U. and Agu C.N. (2005) share the 

views of David McClelland (1961), that good and successful entrepreneurs are 

reared from their youth through such factors as cultural and social sanctions etc. 

The ‘Odibo’ model shares these cultural and social factors of entrepreneurship. 

By implication therefore the shift from general to specific entrepreneurship 

education becomes necessary in the present realities of the need to develop 

manpower, particularly the youth in the society. There is seeming consensus on 

the importance of entrepreneurship in ameliorating some social problems. Thus 

the focus of training and learning particularly in developing countries where 

these problems are predominant calls for another approach. This clearly 

indicates the sheer need of re-orientation towards inculcating values that allow 

acquisition of necessary competencies to sense of self reliance, independent, 

youth’s empowerment and of course poverty reduction (Akpomi 2009). 

John Kunkel in Akanwa P.U. and Agu C.N (2005) argued that entrepreneurial 

behaviour is a function of the surrounding social structure both past and present 

and can be readily influenced by manipulating identified sociological variables 

as the determination of entrepreneurship. Human capital theory provides a 

frame work for examining the impact of acquired variables, such as training, 

education, learning and experience on career outcomes and it was further 

developed on the assumption that education and training can serve as a key 

determinant of decision choice and providing benefits to specific ventures 

(Dickson et al 2008). 

Generally most of the theories examined in this paper assumed education as 

well as training as a means of enhancing managerial capabilities and generating 

broader option of making entrepreneurial selection lesser or greater value 
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(Dickson et al 2008). In cognizance of this fact Adejimola and Olufumilayo 

(2009) opines that education as well as training should be redefined with a view 

to create and enhance the supply of entrepreneurial initiatives and activities. The 

bottom line here is to inculcate the spirit of entrepreneurship in the student 

trainee through education and training. Infact this calls for more serious 

adjustment of policies and new curriculum in line with demand of the present 

situation. Revans in 1971 developed a model of action learning (Dickson et al 

2008) which focuses on learning by reflecting on actions that solve real problem 

of an organization. In the review of work of some researchers on this issue, a 

number of questions were raised that will aid in generating understanding about 

relationship between education/training and entrepreneurship. These are, first, 

- Does the probability of selection into entrepreneurship increase with level of 

individuals general education/training. Secondly- is the level of general 

education/training linked to entrepreneurial performance. And if so, what type 

of performance has been linked to education/training. In the final analyses, from 

the reviewed researches, it was concluded that in both developing and 

industrialized countries, there is evidence to support a positive and significant 

relationship between education and entrepreneurial performance whether 

performance is measured as growth, and profit or earning power of the 

entrepreneur. They however further concluded that evidence linking general 

education to selection into entrepreneurship is ambiguous and cannot be 

classified as either positive or negative. (Dickson et al 2008). 

 

Study Method 

The study adopted a combination of trend, exploratory and explanatory survey 

research design were possible and in specific alternatives as the case may be. 

Trend analysis was used in the form of before and after observation. The 

observations were directed at different samples of the same population at 

various points in time. While exploratory and explanatory survey designs as 

cross sectional designs were respectively geared towards collecting data for 

hypothesis testing and answering research questions or to explain the 

relationship among variables. The sample consisted of 480 subjects selected 

from different areas with stratification sampling design to ensure matching 

groups between products, and subsequently the clustered sampling research 

method was applied to ensure representativeness and increased statistical 

precision from a sampling frame of 610 who were traders in four trading states 
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spread within areas of Onitsha, Aba, Lagos and Kano. Each group in different 

areas consists of traders who were engaged in different product sales and 

distribution including motor-spare parts, patent-medicine retails, shoes and 

foam making business. The stratification sampling design ensured the 

availability of 160 strata grouping from which cluster the random sampling was 

used to select each of the 40 units from the strata. The respondent sample size 

from each population unit, selected from different trading areas was kept 

reasonably low at a convenient choice of 40 per category to ensure adequate 

interaction among the attributes of the sample unit and the test areas. In the 

selection of the respondents, efforts were made to ensure that they represented 

the actual participants trading in the selected products. For the purpose of 

appreciation and better presentation, the 480 sample size was categorized below 

as ‘Current serving servants, Recently graduated and currently in business, and 

Long experienced master servant in big time business’. The three groups were 

all products of the ‘Odibo’ models. 

 

Trading 

areas, in 

 different 

states 

Currently 

serving 

servants 

Recently 

graduated and 

currently in 

business 

Long experienced 

master 

entrepreneur in 

big time business 

Total  

Categorized 480 sample sizes. Source: Survey data 2019. 

 

Test Design and Population of Study  

The three groups of respondents consists of the Currently serving servants, 

Recently graduated servants and currently in business and the Long experienced 

master servant businesses men in big time business. The three groups were of 

the same products from the model understudy. The current serving servants 

possess both primary and secondary education and where within the age bracket 

of 11 - 19 years, spoke a little of good English, but more of pidgin English and 

their native languages. These groups have served within 2-5 years 

apprenticeship and have appreciable knowledge of their trades. The recently 

graduated and currently doing business in mixed proportion, possess the 

secondary and tertiary educations and were within the ages of 20-45 years. 

Some within the group were married with children, speak good English and 

have appreciable experience in business. This group who in average graduated 

15 years ago also has some trainees in their various enterprises. The long 
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experienced master-servants who graduated from this same model over 20 years 

ago were now the oldest generation of the Odibos. This group were within the 

ages of 46-70 years, married with children, spoke good English and have 

diversified businesses all over Nigeria and beyond.   

The data collection instrument was a structured questionnaire based on the 

formalized research questions. The validity of the instrument was ensured with 

a pre-test by subjecting the questionnaire to two different pilot tests on the 

trading areas spread within the North and Southern parts of Nigeria. With the 

application of content validity, the tests were found to have satisfied the content 

validity requirements by its ability to measuring the variables that it was 

designed to measure. The reliability of the instrument was confirmed with a 

split-half technique that confirmed the result’s consistency obtained by the 

instrument. The co-efficient of variability reflected a low percentage thus 

confirming a high association and consistency among the forms and indicating 

a high reliability. The content validity is a measuring instrument that is used to 

ensure adequate coverage by the instrument (questionnaire) of the scope 

implied by the topic of study. While the split-half technique assumes that the 

measurement items (questionnaire) can be randomly assigned to two equal part 

of the population. That is, the measurement item can be randomly split in half 

and each half is now treated as an alternative form of the same measurement. A 

high percentage variance between the measures of the form depicts a low 

reliability (Asika, 1991).  

 

Questionnaire and Measured Variables  

Success of the model was accessed in terms of participation 

and starting a business at the end of the program.  

 

Completion of the training and the acquisition of skill and development of 

entrepreneurial spirit and culture in the youths is a reflection of success 

(Akpomi 2009, Adejimole & Olufumnulago 2009 and others). Data was derived 

from Nominal scale. 

Self sustenance and general sustainability was measured on 

the bases of the trainees meeting their personal needs and 

meeting the needs of the present generation without denying 

future generation access to the same natural resources for 
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their own needs. This assertion was confirmed by Essien 

(2004). Data was derived from a nominal scale.  

Academic and educational growth was accessed with trend 

analyses on the basis of advancement on Academic orientation 

and educational qualification.  

Shapero (1981) described this orientation as a situational change factors. He 

saw them as life path changes. Subsequent research has also classified them as 

push factors that extrinsically lead people into entrepreneurship and increased 

performance, Drucker (1994). Grave and Zacharakis (2004) and Timons and 

Spimelli (2004) believed that entrepreneurship education should create a 

capacity for imagination, flexibility, increase leadership characteristics, 

creativity, willingness to think conceptually and the art to see change as an 

opportunity. These should be in addition, to basic skills of starting and 

managing a business. Data was obtained from a nominal scale. 

Entrepreneurial performance was also measured as growth, 

profit or earning power of the entrepreneurs or the ability to 

sustain the business and generate jobs for others, (Abubakar 

2010).  

 

Data was derived from ordinal scale. 

Entrepreneurial growth and development was appraised in 

terms of (i) individual choice to become an Entrepreneur. (ii) 

formation of new ventures and, (iii) generation of employment 

for others. 

 

While Economic growth, National Integrated and development could be 

accessed on the basis of both redistribution of wealth and meeting the basic 

needs of the masses at sustainable level, it could also be appraised on the bases 

of participation of individuals and their level of entrepreneurial spirit, cultural 

and social value, cultural integration and distribution of human capital 

resources, entrepreneurial skill and cultural exchanges in various trading 

locations, or area/states of residence (Kazaure and Danmallam 2006). Both 

Entrepreneurial and Economic growth and development data were derived from 

a nominal scale.  

The administration of the questionnaire was made possible by the assistance of 

three colleagues and their student assistants who effected and supervised the 
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various areas of study (Aba, Lagos, and Kano). Onitsha area was handled with 

the assistance of students and was personally supervised by the chief researcher. 

The colleagues and their assistants mentioned in the various areas were highly 

learned professionals in their various fields of Business Administration, 

Accounting and marketing. The total number of 20 students who constituted the 

assistants in various areas were undergraduates of various polytechnics within 

the areas of study. These assistants were purposefully trained for the objective 

of questionnaire administration and were specifically instructed on what to do 

in the field.  

Four hundred and eighty (480) copies of the questionnaire were distributed out 

to respondents, out of which 360 copies only were properly completed and 

returned for analyses. 

 

Results and Discussions 

Academic and educational growth was accessed on the basis of advancement 

on academic orientation and qualification. Trend analyses was used by 

application of “before and after measurement” to investigate influenced growth 

of academic orientation. Each set of observation was directed at different 

samples of the same population at various points in time. Question 2 of the study 

was referred. 

The servant apprentices who participated in the ‘Odibo’ model of training 

initially had little or no academic qualifications. An initial x-ray of the 360 

respondents in this study showed that 75% had the primary six school certificate 

at the point of entry while a proportion of 25% had the secondary school 

certificate (WASC). By our current evaluation, 15 and 20 years after training 

and starting a business, the study revealed the following classification and 

distribution of qualifications from tertiary education and orientation.  

To determine the academic pursuit and advancement, the respondent were asked 

to state their initial qualification before entry and their last qualification after 

starting a business and doing business for 15 to 19 years. 

   

Table 1: Advancement in academic orientation and qualification  

 

 

 

 

 

Currently serving 

servants still in 

Training.  

 

(Entry 

Recently graduated 

and doing business 

after training and 

doing business for 

15years.  

Longtime 

experienced master 

servant in big time  

business (20 years 

and above after 

Total  

percentage 
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Academic qualification qualification and 

percentage) 

 

 

starting and 

operating business) 

Primary six certificate  90 (75) 2 (1.66) 1 (0.83) 93 (25.83) 

WASC 30 (25) 8 (6.66) 9 (7.5) 47 (13.06) 

HND - 38 (31.66) 37 (30.83) 75 (20.83) 

BS.c - 34 (28.33) 33 (27.5) 67 (18.61) 

MS.c - 32 (26.66) 31 (25.83) 63 (17.5) 

PhD - 6 (0.5) 9 (7.5) 15 (14.17) 

Total  120 120 120 360 

Source: Survey data 2019  

 

Table 1: Reveals those entrepreneurial situations and life path changes 

influenced by maturity and experience encourages advancement in academic 

orientation and qualification which by implication induces increased 

performance, increased leadership characteristic and consequently foster 

Economic growth and development. 

 

To determine the success of the model, respondents were asked if they actually 

started an enterprise immediately after the completion of their training, question 

one referred. 

 

Table 2: Participated in the model and started a business thereafter  

Participants Responses 

 Yes No Total 

Recently graduated and currently in 

business 

118 2 120 

Long graduated, experienced and in 

big time business for 20 years 

234 6 240 

Total  352 (97.80) 8 (2.20) 360 (100) 

Percentages in Parenthesis  

Source: Survey Data 2019 

 

Table 2 shows that 352 respondents reflecting 97.80% graduates started a 

business of theirs immediately after graduation, while 8 graduates reflecting 

2.20% were not started on a business immediately after graduation until years 

later. 

To determine (if any), the existence of cultural exportation and 

diffusion as a result of emigrational effects of the 
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entrepreneurial activities of the participants into the culture of 

the location or towns where the participants practiced their 

trade, respondents were asked if they effected or influenced 

cultural activities and elements in exchange in their various 

locations. Question three was referred to. 

 

Table 3: Existence of cultural elements and activities influenced by the 

migrational effect of trading activities in various trading locations. 

Cultural elements Responses 

 Yes No Total 

Languages  288(80) 72(20) 360(100) 

Religious beliefs  126(35) 234(65) 360(100) 

Intertribal marriages 245(68.05) 115(32) 360(100) 

Material culture (Artifacts) 252(70) 108(30) 360(100) 

Percentages in parentheses 

Source: Survey data 2019 

 

Table 3 shows that cultural exchanges in languages, intertribal marriages and 

material culture (artifacts) scored high among the respondents. This means that 

the participant trainees by their migration into various locations introduced 

and/or influenced the culture of the towns where they practiced their trade. 

To Examine the extent of influence of entrepreneurial activities 

of the Odibo/Umuboy entrepreneurship model on economic 

and entrepreneurial growth, cultural integration and 

development, questions 3 was adopted. In order words to 

determine if the observed differences in respondents answers 

were significant or due to chance, the responses to the 

questions bearing on the research questions were statistically 

analyzed using a weighted average. 

 

Table 4: Extent of influence of cultural elements and activities on economic and 

entrepreneurial growth, cultural integration and development 

 

Culture elements 

 

Responses 

 

Mean 

Relative 

importance in 

percentage  

3 2 1 X % 
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Languages 210 95 55 3.3 35.9 

Religion  95 100 165 1.5 16.3 

Material culture (artifacts) 160 68 132 2.1 22.8 

Inter-tribal marriages  195 65 100 2.3 25.0 

    9.2 100 

Key: Very much 3, not much, 2 not at all, 1 

Source: Survey data 2019 

 

Table 3 and 4 indicated that all cultural elements such as languages, inter-tribal 

marriages, material culture and religion respectively exerted considerable 

importance and influence on economic and entrepreneurship growth, cultural 

integration and development of the country. 

Similarly in order to determine if entrepreneurial 

participation, entrepreneurial training, starting and operating 

an enterprise/ after training influenced experience, increased 

performance and ability to sustain business and generate jobs 

for others, question 4 was investigated.  

 

Table 5: Evaluating the ‘Odibo’ participation in training, starting and operating 

a business as influencing increased entrepreneurial performance and ability to 

sustain and generate jobs for others.  

Cumulative 

records of 

growth 

performance  

Participation 

in training  

Starting an 

enterprise  

Experience in  

running a 

business 

over 4 years  

Total  

High   120(115.4) 100(92.5) 23(35.1) 243 

Average  20(24.7) 17(19.8) 15(7.5) 52 

Low 31(30.9) 20(24.7) 14(9.4) 65 

Total 171 137 52 360 

Source: Survey data 2019: Expected value in parentheses  

 

Hypothesis: 

HO: Increased entrepreneurial performance and ability to sustain and 

generate jobs for others does not depend on entrepreneurship 

participation in training, starting and operating a business and 

accumulated experience. 
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In table 5, the above hypotheses was rejected, since the calculated x2 value 

(16.9) exceeds 9.488 (x2.005) at 4 degrees of freedom. It means that increased 

entrepreneurial performance and entrepreneurial growth, earning power and the 

ability to sustain the business and generate jobs for others depends on 

entrepreneurship participation and training, starting and operating a business 

and accumulated experience. 

 

Conclusion 

The study indicated that the Odibo (servant/master) relationship 

entrepreneurship training was a success and have contributed appreciably to 

reducing youth idleness, arm robbery and other social ills. 

The model has also proved to be a tool for advancing academic orientation and 

qualification and in addition capable of creating a capacity for imagination, 

creativity, flexibility and willingness to think conceptually.  

The study also indicated that the model have contributed considerably in 

entrepreneurship and economic growth, cultural integration and development of 

Nigeria. 

The Odibo model has shown that it is a good source for growing entrepreneurs 

and increasing entrepreneurial performance, economic growth, and ability to 

sustain business and generate jobs for others. 

The model has by the implication of this study shown that it has the capacity to 

inducing individual’s participation in entrepreneurship activities and raising 

levels of entrepreneurial spirit, cultural and social values.  

Finally, the model could be seen as a good influencing factor for the growth of 

the Nigerian economy, entrepreneurship, National integration and development, 

based on the models capacity to integrate and distribute human capital 

resources, effect entrepreneurial skills, marriages and cultural exchanges in 

various trading locations within the Nigerian states and beyond. 

 

Recommendations 

The following recommendations were advanced to assist the Nigerian 

Government in the development of her Economic Growth and National 

development. 

• We suggest that the model should be copied and introduced by various 

governments outside the eastern states to enable them grow individual 
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entrepreneurs, develop skills, entrepreneurial spirit and cultural integration 

for national development. 

• Post youth coppers to work with the long time, experienced master servants 

currently in big time business, and encourage such coppers to take up 

apprenticeship with the entrepreneur for one to two years in order to acquire 

necessary skills. A necessary plan could be drawn by the Government to 

effect a workable and acceptable relationship between the two parties. At 

the end of the training, a certificate of attendance may be issued to the trainee 

which could further be used as a collateral to obtain loan from the NYSC 

loan scheme to start a business 

• A workable training programme collaboration could be developed between 

the National Directorate of Employment, small scale industries and graduate 

employment department (N.D.E) and the various experienced master 

servants in  big time business to engage the NDE trainees for further 

entrepreneurial training in order to impart into them a more practical 

entrepreneurial skill.  
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