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Abstract 
It is obvious that the study of English language, despite its position in 

Nigeria, is deteriorating. This can be evident in the performance of 

students in English language Examination both at the West African 

Examination Council (WAEC) and National Examination Council 

(NECO). There are many problems that lead to the deterioration. These 

problems accordingto many scholars are lack of good textbooks, qualified 

teachers, large classrooms e. t. c. This study examines the condition of 

lecturers and students in the departments of English in the Teacher 

Training Colleges in Nigeria in other to find out the challenges or the 

threats the lecturers as well as the students faced in bringing out the 

quality in them. 
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Education Trust Fund (TETFUND) in collaboration with the Federal Ministry 

of Education and States Ministry of Education and the increment on the salaries 

of teachers in the Teacher Training Colleges across the country, the 

performance of pupils both in primary and junior secondary schools remain 

poor. Though many problems have been mentioned as the cause of the failure 

such as better textbooksbetter teachers, small classes etc (Albel, 2003; 

Okebukola, 2008; Warwick, 1999). In the case of better teachers, qualification 

of teachers is always the priority of most of the scholars. Today, there many 

teachers with paper qualification yet not qualified to the job. This shows clearly 

that, there is/are problem(s) with the qualification since the holders of the 

qualification cannot do the job. This study tries to look at the sufficiency and 

the efficiency of the basic requirement in the departments of English which are 

needed in runningthe Teacher Training Colleges in Nigeria for quality 

assurance. In doing this, lecturers, students and environment are going to be the 

concern of this study.  

 

Review of the Related Literature 

For any country or institution to achieve it target objectives in terms of 

education, it must make available a good and sound curriculum that will guide 

the teachers as well as the students. Other things that go hand in hand with 

curriculum are: facilities, work load and remuneration and reward. 

 

Curriculum 

Teacher Education provides a platform to student-teacher to acquire knowledge, 

skills and develop positive attitudes, values and beliefs. This can only be 

achieved with the help of a sound and effective curriculum. The quality of 

teachers produced in any institution depends heavily on the quality of the 

curriculum designed for them at the course of their training. Curriculum is the 

best means of overall development of student. And teachers are the mediator 

between curriculum and students. Teachers know various needs of their students 

(Devi, 2005). Therefore, they should be involved in the designing, reviewing 

and evaluation of curriculum. 

Teachers should be consulted whenever a curriculum is to be designed, 

reviewed or evaluated because they are ultimately responsible for translating its 

objectives into specific lessons (Verma, 2012). Teachers are ethically and 
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legally bound to routinely assess students and report their progress. According 

to Devi (2005), curriculum should help teachers in assessing and reporting the 

progress of students by providing a realistic set of goals and suggested 

techniques to assist students at all levels. When decisions are made about 

changes in the content of a curriculum, teachers can provide feedback based on 

their direct interaction with students (Barnett, Parry &Coate, 2001).  

An affective curriculum not only helped teachers and students, it also provides 

administrators and community stakeholders with measurable plan and structure 

for delivering a quality education (Edward, 2002). Curriculum identifies the 

learning outcomes, standards and core competence that students must 

demonstrate before advancing to the next level (Sternhouse, 1975). Teachers 

play a key role in identifying learning outcomes, standard and the core 

competence and satisfy that student should move to next level (Bruner, 1996). 

An evident curriculum acts as road map for teachers and students to follow on 

the path to academic success. 

 

Facilities 

The quality of education students received is largely dependent on the 

availability and sufficiency of the facility found in their institution. Quality, 

relevance and access to education can be attained if and only if the facilities are 

available, sufficient and utilized in an institution (Ogunsajun1980). School 

facilities consist of all types of buildings that are used for academic and non-

academic purposes, equipment, furniture, instructional materials, audiovisual 

aids, toilets, ICT, library, laboratories e. t. c.  

School facilities are aids which help teachers to accomplish their task and help 

the students to learn with ease and achieve the set of goals designed in the 

curriculum (Buckley, Shneider and Shang 2004). They emphasized that, the 

availability and sufficiency of the facilities in an institution triggers the interest 

of teachers to teach effectively and in turn positive effect on students’ academic 

achievement will be recorded. Proper attention need to be given to school 

facilities because they are great values which support and promote teachers and 

students’ morale and motivation. Facilities play a significant role in improving 

the quality of education.  

Work Load 

Work load is the amount of work performed or to be performed by an employee 

usually within a specific period. Teachers as well as students are faced with 
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work load. Heavy work load reduce productivity Teachers working longer hours 

or having large number of students or students with so many courses in a 

semester, are not necessarily getting more work accomplished. A teacher or 

student that is tired overworked or is attempting to jugle multiple 

responsibilities is more prone to mistakes (Mbipom, 2002). The overall quality 

of work product can be diminished due to heavy workload and mistakes can be 

costly. Overworked teacher or student often faces higher degrees of stress which 

can have negative impact on outcomes.  

 

Remuneration 

This is a pay or reward given to someone for a job well done (Maicibi 2005).  

Jakolya (2006) defined remuneration as an incentive that makes a person 

perform her duties effectively. From these definitions one can say that 

remuneration is an important factor that can affect performance in any 

organization or institution. Remuneration is a motivator that can greatly affect 

the performance of teachers. People are motivated depending on their perceived 

job expectancy and also if they feel that performance will lead to certain 

outcomes such as praise, pay and promotion (Vroom’s expectancy theory 

1984). An employee’s belief regarding what is expected out of her job, 

determines her motivational level. An employee may have job satisfaction but 

with low level of motivation or the reverse is true (Jakolya 2006). This clearly 

shows that, their existed a probability that highly motivated employee with low 

job satisfaction will look for other jobs. Likewise, employee who finds her 

position rewarding but being paid considerably less than they desiredor think 

they deserve, will search for other jobs. The indicators of remuneration include: 

basic salary, wages, health scheme, pension scheme, transport allowance, 

overtime allowance, and responsibility allowance e. t. c. 

 

Chapter Three 

This chapter covers research design, measurement variables, study population, 

sampling techniques, sample size, source of data, data collection methods, data 

processing, data presentation and limitation of study. 

 

Research Design 

Analytical, correlated and regression designs were employed in this study. 

Quantitative data was gathered to establish that there are many problems in 

training student-teachers in Teacher Training Colleges in Nigeria. 
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Study Population 

The study was conducted in twenty four (24) Teacher Training Colleges across 

the Nigeria. Four colleges from each geographic zone belonging to state and 

federal government across the country were sampled. Data was collected from 

the teachers as well as the students in the sampled colleges. The study 

population was chosen because it was expected to be reasonably enough to give 

a fair representation and to reflect the fair view of the problems faced by both 

the teachers and students in the Teacher Training Colleges in Nigeria. Teachers 

and students were involved in the study because they are directly concerned and 

therefore, are expected to give reliable information about their colleges. 

 

Sample Size  

The study encompassed a representation of Three Hundred and Ten (310) 

respondents from teachers and Six Hundred respondents from students in the 

sampled colleges. 

 

Sampling Technique 

Simple random sampling and purposive sampling were used to select the 

sampled colleges. This was done basically with the intention of minimizing 

biasness in order to attain the purpose of the study. 

 

Sources of Data   

Data was collected from two sources: Primary and Secondary data. Primary data 

was collected from Two hundred and Forty (240) respondents among lecturers 

and Four Hundred and Eighty (480) respondents among students. 

Whilesecondary data was obtained from Seventy Two (72) respondents among 

lecturers and One Hundred and Twenty (120) respondents among students.All 

from the sampled Colleges. 

 

Data Collection methods 

The methods used in the collection of data in this study are questionnaires and 

interview. Questionnaires were designed with scales consisting items which 

respondents were expected to react to by ticking the appropriate option. 

Questionnaires were used because the concern of the study was mainly on 

variables which could not be directly observed, such as views, opinions, 

perception and feelings of the respondents. Interview was used to in order to 
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verify the reliability of the responses given by the respondents of the 

questionnaire. In a nutshell, interview was used to checkmate the authenticity 

of the responses in the questionnaire. Given the time constraint and size of 

Nigeria, questionnaire and interview were ideal tools for collecting reasonable 

amount of data within a stipulated time. The study population being largely 

literates was unlikely to have difficulties responding to questionnaire and 

interview. 

 

Measurement Variables 

The major variables in this study were curriculum, facilities, work load and 

remuneration. Curriculum was measured in terms of number of courses within 

the department per semester, content of the courses, combining courses in the 

department with other departments’ courses and units allocated to courses. 

Facilities were measured in terms of classrooms, theatres, halls, toilets, 

language laboratory, library and recreational centres. Work load was measured 

in terms of ratio of students to teachers, number of courses to teach and to be 

offered in a semester. Finally remuneration measured teachers’ salaries and 

allowances for work load and over time. 

 

Data Processing 

After collecting the data, well answered questionnaires and interviews were 

organized, data carefully edited to remove errors, coded, analyzed and sorted 

for the next stage. Data was presented in tabular form with frequencies and 

percentages for a singular classification of responses for easier analysis and 

visual impression. A statistical package for social sciences was used to establish 

that there are problems in the training of teachers of English in Nigeria’s 

Teacher Training Colleges. Descriptive analysis was used so that findings are 

not generalized beyond the sample and inferential analysis was used to draw 

conclusion concerning the problems found in the research results and to enable 

the researcher to use the sample to draw conclusion about the population from 

which the sample was drawn. 

 

Result  

For the purpose of this proposal with a limited space, a pilot study was 

conducted with four Teacher Training Colleges: AdamuAugie College of 

Education (AACOE) Argungu in Kebbi State, ShehuShagari College of 
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Education (SSCOE) Sokoto, Sokoto State, Federal College of Education (FCE) 

Kano, Kano State and Federal College of Education (FCE) Kontagora, Niger 

State all in Nigeria. Five (5) questionnaires were distributed and completed by 

the academic staff of the Department of English language of each sampled 

Teacher Training College. The result and discussion of the findings is presented 

in tabular form showing all the percentages of the likely threat teachers and 

students faced in these institutions.  

 

Table 4.1.1: Status of the lecturer 

No. of 

questionnaires 

No. of 

permanent 

lecturers 

% of permanent 

lecturers 

No. of part-time 

lecturers 

% of part-time 

lecturers 

20 20 100% 0 0% 

Table 4.1.1 shows that the respondent are permanent lecturers and this indicates 

that all the information deduced for this study stands to be accurate as 

respondents are aware of all the happenings in the department as well as the 

college at large.  

 

Table 4.1.2: Class of degree of the lecturer 

No. of 

questionnaires 

No. of lecturers 

with masters 

% of lecturers 

with masters 

No. of lecturers 

with first 

degree 

% of lecturers 

with first 

degree 

20 15 75% 5 25% 

Based on the requirement of the minimum standard of the National Commission 

for Colleges of Education (NCCE) in Nigeria where it stated that “Academic 

staff must have at least a Master degree in English Literature/Language and 

where there is dire need, a first degree with a minimum of second class and a 

minimum of teaching qualification of NCE could be considered.” Most of the 

lecturers that respond to this study based on table 4.1.2 are Master degree 

holders. Meaning that there are qualified lecturers in the Teacher Training 

Colleges in Nigeria andpossibility of producing quality teachers is high.  

 

Table 4.1.3: Years of service in the college 

No. of 

questionnaires 

No. 

of 1-5 

% of 

1-5 

No. of 

6-10 

% of   

6-10 

No. of 

11-15 

% of 

11-15 

No. of 16& 

above 

% of 16 

& above 

20 0 0% 9 45% 8 40% 3 15% 
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Lecturers with 6-10 years of experience are the highest and followed by 11-15 

years of experience when you look at table 4.1.3. This clearly shows that all the 

affairs of the department is understood by the lecturers that respond to study 

and reliable information that is useful to this study is likely to be obtained.   

 

Table 4.1.4: Are there lecturers in your department who specialized in 

Literature, Methodology and Theatre and Drama?  

No. of 

questionnaire

s 

No. of 

Literatur

e 

lecturers 

% of 

Literatur

e 

lecturers 

No. of 

Methodolog

y lecturers 

% of 

Methodolog

y lecturers 

No. of 

Theatre 

& Drama 

lecturer

s 

% of 

Theatre 

& Drama 

lecturer

s 

20 8 40% 0 0% 0 0% 

 

From table 4,1.4, it can be seen that there are no lecturer who specialize in 

Methodology and Theatre and Drama in all the institutions. Only those that 

specialized in Literature are available. Based on the requirement of the 

minimum standard for NCCE which states that “sufficient specialist lecturers 

should be provided to cater for all the major areas of English Language, 

Literature, Methodology, Theatre and Drama”, there is deficiency of experts in 

the aspect of Theatre and Drama and Methodology in all the institutions. 

 

Table 4.1.5: Are there supporting/non-teaching staffs in your department? 

No. of questionnaires No. of  Yes % of  Yes No. of  No % of  No 

20 6 30% 14 70% 

 

In running the affairs of any department in an institution, supporting staff are 

required and based on the NCCE requirement that there should be non-

teaching/supporting staff in the department. Looking at table 4.1.5, 70% of the 

respondents said they have no supporting staff in their departments. This 

indicates that the work of the supporting staff are either done by the teaching 

staff or not done at all. This makes it more tedious on the side of the teaching 

staff as well as students. 
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Table 4.1.6: Are there adequate classrooms, halls and theatres in your college? 

No. of questionnaires No. of  Yes % of  Yes No. of  No % of  No 

20 17 85% 3 15% 

 

From table 4.1.6 it can be observe that there are enough halls and theatre in most 

of the colleges since 85% of the responses show that they have enough halls and 

theatres for lectures. From this, we can deduce that effective teaching and 

learning can take place in most of the Teacher Training Colleges in Nigeria. 

 

Table 4.1.7: Do lecturers have enough offices in your department? 

No. of questionnaires No. of  Yes % of  Yes No. of  No % of  No 

20 20 100% 0 0% 

 

The environment is conducive for lecturers as they have enough offices in the 

departments. This is seen from the table 4.1.7 where all the respondents said 

they have enough offices in their departments. 

 

Table 4.1.8; If yes to question ‘7’, are there computers in your offices? 

No. of questionnaires No. of  Yes % of  Yes No. of  No % of  No 

20 12 60% 8 40% 

 

Many among the respondents said there are computers in their offices and this 

can be seen in table 4.1.8. And this will boost the morale of lectures on the 

research and other administrative work. 

 

Table 4.1.9: If yes to question 7, is there Internet services in your offices? 

No. of questionnaires No. of  Yes % of  Yes No. of  No % of  No 

20 0 0% 20 100% 

 

Form table 4.1.9, there is no Internet services in the lecturers’ offices in all the 

colleges. This can research and other activities of the lecturers impossible while 

in the office. 

 

Table 4.1.10: Are there toilets for lecturers in your department?  

No. of questionnaires No. of  Yes % of  Yes No. of  No % of  No 
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20 15 75% 5 25% 

 

There are toilets for lecturers in most of the colleges. This can be deduce from 

table 4.1.10 where 75% responded yes to the availability of toilets for lecturers 

in the department and this makes the environment conducive for the lecturers. 

 

Table 4.1.11: If yes to question 10, how good and clean are they? 

No. of 

questionnaires 

No. of  

Excellent 

% of  

Excellent 

No. of  

Good 

% of  

Good 

No. 

of 

Bad 

% of 

Bad 

15 0 0% 5 33% 10 67% 

 

Despite the availability of the toilet for the lecturers in most of the colleges, the 

toilets are kept in bad shapes. Most of the responses on table 4.1.11 i. e 67% 

said the toilets are in bad condition. Only 33% of the respondents said it’s in a 

good shape. When the toilets are in bad condition, the availability is of no use 

since lecturers will find it difficult to ease themselves.   

 

 

Table 4.1.12: Is there language laboratory in your department or college? 

No. of questionnaires No. of  Yes % of  Yes No. of  No % of  No 

20 20 100% 0 0% 

 

Language laboratory is one of the facilities recommended for teaching second 

language in any institution. Oral skills usually tested in the laboratory. Table 

4.1.12 shows that there is language laboratory in all the colleges 

thereforeteaching, learning and testing of oral skills for proficiency can be 

achieved.   

 

Table 4.1.13: If yes to question 12, is there language laboratory technician in 

your department or college? 

No. of questionnaires No. of  Yes % of  Yes No. of  No % of  No 

20 0 0% 20 100% 
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One of the requirements of the NCCE minimum standard is the availability of 

a language laboratory technician.From the responses on table 4.1.13, no single 

college has a language laboratory technician. This will eventually make work 

so difficult for the lecturers to test students’ proficiency in oral skills.  

 

Table 4.1.14: What is the sitting capacity of the language laboratory? 

No. of 

questionnaires 

1:30 % of  

1:30 

1:60 % of 

1:60 

More % of 

More 

20 20 100% 0 0% 0 0% 

 

The availability of the language laboratory is one thing and its capacity to seat 

many students at a time is another. From the responses in table 4.1.14, the 

laboratories can only seat 30 students at a time. This is good in situation where 

the students are not many. But if the students are many, it means dividing them 

into groups before a lecturer can test the whole class. In such situation, work 

becomes tedious on the side of the lecturer.  

 

Table 4.1.15: What is your view on the courses offered in your department in 

terms of facilitating long term training acquisition? 

No. of 

questionnaires 

No. of  

Excellent 

% of  

Excellent 

No. of  

Good 

% of  

Good 

No. 

of 

Bad 

% of 

Bad 

20 0 0% 4 20% 16 80% 

 

Most of the respondents (80%) are with the view that the courses offered do not 

facilitate long term training acquisition. Facilitating long term acquisition is one 

of the requirements that need to be mate in Teacher Training Colleges. 

 

Table 4.1.16: Is there balance between the course(s) and unit(s) allotted to them 

in your department? 

No. of 

questionnaires 

No. of  

Always 

% of  

Always 

No. of  

Sometimes 

% of 

Sometimes 

No. of 

Not at 

all 

% of 

Not at 

all 

20 1 5% 16 80% 3 15% 
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From table 4.1.16, the highest response goes to “sometimes” with 80%. 

Sometimes there is balance between the course(s) and the unit(s) allotted to 

them. Those with the view of “Not at all” are the second highest with 15%. 

From this, we can deduce that it not always that the course(s) and the unit(s) 

allotted to them is balanced. Meaning that, the unit(s) may be less or more to 

course(s).   

 

Table 4.1.17: What is your view on combining English with other subjects at 

NCE level e.g. Eng/Social Studies? 

No. of 

questionnaires 

No. of 

Excellent 

% of 

Excellent 

No. of 

Good 

% of 

Good 

No. of 

Bad 

% of 

Bad 

20 1 5% 9 45% 10 50% 

Percentage of those that see combining English with other subject as bad is 

higher compared to those with good and excellent. Half of the respondents see 

combining English with other subjects a bad thing. 45% view the idea as good 

and 5% view the idea as excellent. From this analysis, we can say that the idea 

is bad since majority of the lecturers viewed it bad. 

Table 4.1.18: What is your view on students offering fifteen (15) courses in a 

semester? 

No. of 

questionnaires 

No. of 

Excellent 

% of 

Excellent 

No. of 

Good 

% of 

Good 

No. 

of 

Bad 

% of 

Bad 

20 0 0% 0 0% 20 100% 

 

Looking at the table 4.1.18, it is obvious that the idea of students offering 15 

courses in a semester is bad. 100% of the responses said it is bad to subject 

students to offer 15 courses in a semester.  

 

Table 4.1.19: Do you think proficiency in fluency and accuracy can be achieved 

despite the work load from other department like Social Studies, Islam, Hausa 

e. t. c.? 

No. of questionnaires No. of Yes % of Yes No. of No % of No 

20 2 10% 18 90% 

 

The 100% responses in table 4.1.18 where the respondents see the idea as bad 

is becoming more obvious when we look at the table 4.1.19. In table 4.1.19, 
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90% of the respondents believed that proficiency in fluency and accuracy 

cannot be achieved because of the work load from other departments that are 

combined with English. 

 

Table 4.1.20: Is there link between knowledge and its application in the 

course(s) offered at NCE level in your department? 
No. of questionnaires No. of 

Always 

% of 

Always 

No. of 

Sometimes 

% of Sometimes No. of 

Not at 

all 

% of 

Not at 

all 

20 1 5% 13 65% 6 30% 

 

It should not be forgotten that the essence of Teacher Training Colleges in 

Nigeria is to train students to become qualified, professional and competent 

teachers. Knowledge is not enough to make qualify, professional or competent 

teacher without knowing how to apply the knowledge in teaching and learning 

context. From table 4.1.20, 65% of the respondents are with the opinion that not 

all the times can one finds a link between knowledge and its application is found 

on the courses offered at NCE level in the Teacher Training Colleges in Nigeria. 

Table 4.1.21: Is there library in your college? 

No. of questionnaires No. of Yes % of Yes No. of No % of No 

20 20 100% 0 0% 

 

Library is one of the most important places in an institution where research is 

carried out. It is expected that every institution should have a library. From table 

4.1.21, it is clear that all the colleges have library. 

 

Table 4.1.22: If yes to question 21, how equip is the library in terms of Books 

and Journals both hard and electronic copies, computers, internet services, 

electricity, toilets e. t. c.? 

No. of 

questionnaires 

No. of 

Standard 

% of 

Standard 

No. of 

Partially 

equip 

% of 

Partially 

equip 

No. of 

Not 

equip 

% of 

Not 

equip 

20 0 0% 5 25% 15 75% 

 

Having a library is good thing but the question is: Is the library equipped? 75% 

of the respondents in table 4.1.22 show that their libraries are not equip. 25% 

said it is partially equip and non among the respondents said their library is 

standard. From this analysis, it is clear that libraries in Teacher Training 

Colleges are not equipped and this poses difficulties in conducting a research. 
 

Table 4.1.23: What is the ratio of lecturer to students? 
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No. of 

questionnaires 

1:30 % of 

1:30 

1:60 % of 

1:60 

More % of 

More 

20 0 0% 15 75% 5 25% 
 

The highest percentage on table 4.1.23 is 75% where 60 students are assigned 

to a lecturer and followed by more than 60 students assigned to a lecturer with 

25%. This means the ratio of students to lecturers is relatively high when 

compared to NCCE minimum standard where it stated that the highest ratio of 

students to a lecturer should not exceed 25. 
 

Table 4.1.24: Is there remuneration for extra work load in your college? 

No. of questionnaires No. of Yes % of Yes No. of No % of No 

20 0 0% 20 100% 

 

From the table above, it can be seen that there is no remuneration for extra work 

load. 100% of the responses indicate that there is no remuneration given to 

lecturers for extra work load in the colleges. 

Table 4.1.25: Is there remuneration for teaching practice supervision in your 

college? 

No. of questionnaires No. of Yes % of Yes No. of No % of No 

20 20 100% 0 0% 

 

From the table 4.1.25, remuneration is given to lecturers whenever they go out 

for teaching practice supervision. This will motivate them to do their work 

diligently. 

 

Table 4.1.26: If yes to question 25, how do you rate the remuneration? 

No. of 

questionnaires 

No. of 

Excellent 

% of 

Excellent 

No. of 

Good 

% of 

Good 

No. 

of 

Bad 

% of 

Bad 

20 0 0% 5 25% 15 75% 

 

Giving lecturers remunerations whenever they go for teaching practice 

supervision is one issue and how good is the remunerations is another issue. 

Table 4.1.26 shows that 75% of the respondents said the remuneration given is 

bad. Bad remuneration kills the morale of workers in discharging their duties. 

 

Table 4.1.27: Do teachers have functional recreational centre in your college? 

No. of questionnaires No. of Yes % of Yes No. of No % of No 

20 12 60% 8 40% 



 

288  africanscholarpublications@gmail.com                                                                               

 2020 
 

60% and the highest percentage of the responses clearly show that there are 

functional recreational centres in their colleges. Therefore, recreational 

activities are carried out which help the lecturers to refresh and be physically 

fit.  

 

Conclusion 

From the analysis of the data collected, we conclude that the curriculum needs 

to be revisited and reviewed looking at the number of high courses students 

offered in a semester with the units allotted to them and lack of facilitating long 

time acquisition.Equally, when we look at the facilities, the structures (building) 

are available but other facilities that are placed in the structures to make 

teaching and learning easier are not there. The manpower is lacking as there are 

absence of lecturers on Methodology which is the core subject in the Teacher 

Training Colleges. Lecturers are highly overloaded with work. The overload 

ranged from the ratio of students to a lecturer to the work of the non-teaching 

or supporting staff. These analyses clearly shown that, Lectures as well as the 

Students faced many Threats at the cause of teaching and learning in the 

Teacher Training Colleges in Nigeria. 
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