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Abstract  
The inefficiency and 

quality of most academic 

staff which seems 

questionable, worrisome 

and continues to raise 

alarm for provision of 

quality education at the 

universities in the  

country has led to the 

present study 

determination of the 

extent of academic staff 

accessibility of TETFund 
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INTRODUCTION  

The Nigerian 

universities are 

important catalyst for 

national development 

in the society. They are 

responsible for 

training professionals 

and other manpower 

that fit into different 

professions and 

positions for socio-

economic, political and 

environmental 

development in 

Nigeria. Babalola 

(2007) defined the 

universities as 

institution that 

provide education 

after secondary 

education for 

manpower training 

and development, 

whose core mission 

apart from their 

traditional missions is 

to educate, to take 

research and to 

provide services to the 

community. The 

universities educate 

citizens on a  
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intervention programmes 

for administration of 

universities in Anambra 

State, Nigeria. Six research 

questions guided this 

present study. The 

descriptive survey 

research design was 

employed in the study. 

Population for the study 

comprised all the 5,791 

academic staff of two 

universities (Federal & 

State) in Anambra State, 

Nigeria. Sample size of this 

study constituted a total of 

579 academic staff from 

the two universities 

selected using stratified 

random sampling 

technique. A 29-item 

questionnaire titled: 

“Extent of Academic Staff 

accessibility of TETFund 

Intervention Programmes 

Questionnaire 

(EASATIPQ)”, personally 

developed by the 

researchers served as the 

instrument for data 

collection. This research 

instrument was validated 

by three experts; two from 

the Department of 

Educational Management 

and Policy, and one 

Measurement and 

Evaluation expert from the 

Faculty of Education, 

Nnamdi Azikiwe 

University, Awka, Anambra 

State. Reliability of the 

research instrument was 

determined through a pilot 

test, and the scores 

obtained were computed 

using Cronbach Alpha 

statistics which gave an 

overall internal 

consistency reliability 

value of 0.87, showing that 

the instrument was 

reliable. Data were 

analyzed using mean 

scores and standard 

deviation rated at 2.50. The 

findings of the study 

revealed the extent to 

which academic staff 

accessed the various 

TETFund intervention 

programmes that were 

investigated. The findings 

of the study revealed that 

the extent of academic staff 

accessibility of TETFund 

intervention programmes 

such as TETFund Academic 

Staff Training and 

Development (AST&D) 

intervention programmes, 

Academic Research Journal 

Publication (ARJ), 

conferences and seminars, 

TETFund Academic 

Manuscript Development 

(AMD), Institutional Based 

Research (IBR) and 

TETFund National 

Research Grants (NRG) 

intervention programmes 

for administration of 

universities in Anambra 

State, Nigeria, were all to a 

low extent. It was however 

recommended among 

others that University 

personnel like the Vice 

Chancellor, TETFund 

director in the institution 

likewise the academic staff 

should receive constant 

training and retraining on 

their capacity to assess the 

Academic Staff Training 

and Development (AST&D) 

intervention programmes 

to a high extent which is 

necessary for effective 

administration of 

universities in Anambra 

State, Nigeria. 

 

 

ermanent basis being a component of development (cultural, social, 

economic and political) and a pillar of endogenous capacity- building, 

democracy and peace. Therefore, the importance of the university system 

of education in human capacity and sustainable development in Nigeria cannot 

therefore be over-estimated. This has resulted in the continuous increase in the 
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number of universities in the country. The universities have equally been set up 

with certain goals and objectives which must be pursued rigorously through 

quality teaching and learning, research development, consultancy and other 

effective services. More so, the goals and objectives of the universities as stated 

by the Federal Republic of Nigeria (FRN, 2013:39-41) in the National Policy on 

Education (NPE) are among others to intensify and diversify its programmes for 

the development of high level manpower within the context of the nations; 

making professional course contents reflect the country’s national requirements; 

contribute to national development high level manpower training; provide 

accessible and affordable quality learning opportunities in formal and informal 

education in response to the needs and interests of all Nigerians. Attainment of 

these goals cannot be realized without contributions and efforts of the academic 

staff who are responsible for all academic activities in the universities. 

Academic staff of the universities are important human resources that stay at the 

forefront of students’ learning. They carry out all the teaching tasks of the 

universities in order to develop different potentials in various fields of 

endeavour. According to the Organization for Economic Co-operation and 

Development (OECD, 2003), academic staff of the universities includes personnel 

whose primary assignment is instruction, research or public service. This 

includes staff personnel who hold an academic rank with titles such as professor, 

associate professor, assistant professor, instructor, lecturer, or the equivalent of 

any of these academic ranks. The category includes personnel with other titles, 

(e.g. dean, director, associate dean, assistant dean, chair or head of department), 

if their principal activity is instruction or research. Academic staff as defined by 

the Higher Education Statistics Agency (HESA, 2009) are academic professionals 

who are responsible for planning, directing and undertaking academic teaching 

and research within higher education institutions. They also include vice-

chancellors, medical practitioners, dentists, veterinarians and other health care 

professionals who undertake lecturing or research activities. All the teaching and 

learning activities including research rests in the hands of academic staff. Hence, 

the trite statement that no quality education can take place without the presence 

of academic staff. According to Bhargava and Pathy (2011), teaching relies on a 

clearly structured set of competencies among professionals employed in their 

respective fields. The importance of the university education coupled with the 

academic staff makes it possible for government to introduce public education 

tax system leading to establishment of Tertiary Education Trust Fund (TETFund) 

to see to the growth of all academic staff in the public universities throughout the 

country. Bogoro (2019) opined that the Tertiary Education Trust Fund 
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(TETFund) is a body set up by the Federal Government of Nigeria ostensibly to 

arrest the rot and deterioration in the educational infrastructure occasioned by 

long period of neglect and very poor resource allocation. Tertiary Education 

Trust Fund former Education Trust Fund (ETF) was established as an 

Intervention Agency by Education Tax Act No. 7 of 1993 (and subsequently 

amended in 1998). This law empowered the then ETF to intervene at all levels of 

education (Primary, Secondary and Tertiary) in public institutions. In 2011, 

Education Trust Fund, ETF was renamed TETFund by the ETF Act No. 16 and 

refocused to intervene in only public tertiary institutions (Universities, 

Polytechnics and Colleges of Education) for maximum impact. Tertiary Education 

Trust Fund Act, 2011 imposes a two percent (2%) Education Tax on the profit of 

all registered companies operating in Nigeria. Tertiary Education Trust Fund is 

charged with the responsibility to manage, disburse and monitor the education 

tax to public tertiary institutions in Nigeria. Tertiary Education Trust Fund 

administers the tax imposed by the act and disburses the amount to tertiary 

educational institutions at Federal and State levels. Specifically, TETFund 

cardinal objective is to provide the badly needed funds to support tertiary 

education, provide scholarship and grants for staff to enhance the productivity 

and quality of higher education (Bogoro, 2019). TETFund however makes 

available certain intervention programmes or schemes for all public tertiary 

institutions to benefit.  

These intervention programmes varies from infrastructural and 
equipment/furniture-based intervention projects, library intervention, academic 
staff training and development (AST&D), academic research journals, journal 
publication, conference attendance, academic and manuscript development, 
national research grants to institutional based research (IBR) fund, among 
others. According to Bogoro (2019), for TETFund to achieve its mandate, it has 
created some interventions  after careful needs assessment of beneficiary 
institutions and these include amongst others: Physical 
Infrastructure/Programme Upgrade, Project Maintenance, TETFund 
Scholarship, Teaching Practice for COEs, Equipment Fabrication for Polytechnics, 
Entrepreneurship for Universities, Journal Publications, Manuscript 
Development, Conference Attendance, ICT Support Advocacy, Institution Based 
Research, National Research Fund, Library Development. A narrative on some of 
these intervention lines are based on needs of beneficiary institutions (Bogoro, 
2019). Many academic staff in different tertiary institutions have benefited from 
most of these TETFund intervention funds or programmes. Statistics from 
TETFund have shown that over a total of 24,385 academic staff have been trained 
under this scheme as at March, 2019 (Bogoro, 2019). However, the benefits of 
some of TETFund intervention funds or programmes has been recorded 
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according as they include that TETFund has been geared towards upgrading the 
quality of teaching staff in Nigeria's Public Tertiary Educational Institutions 
(Universities, Polytechnics and Colleges of Education) through the award of 
scholarship for Masters and Doctorate Degrees within and outside the country. 
This also includes Bench-work sponsorship for those pursuing science based Ph. 
D programmes in Nigerian Universities to carry out research work in foreign 
institutions with advanced facilities. TETFund through the Conference 
Attendance (CA) intervention programme, started in 2010, gives Academic and 
Non Academic Staff of Public Tertiary Educational Institutions the opportunity to 
have first-hand international and local experiences and exposures in their 
various areas of endeavour as well as interact with their peers across the globe. 
TETFund Library Development Intervention is intended to ensure availability of 
books, periodicals, equipment and other reading resources in the libraries of 
public tertiary educational institutions with emphasis being place done-
resources in line. TETFund IBR Intervention is aimed at supporting and 
enhancing basic academic research activities in public tertiary educational 
institutions which had been abandoned due to paucity of funds. The Intervention 
has brought back life into the culture of Research and Development as a core 
mandate of the institutions. Just before the IBR was introduced by TETFund, 
academic staff of Nigeria’s tertiary institutions could hardly undertake any 
research for lack of funding, but now the reverse is case with this intervention 
(Bogoro, 2019). Academic Publishing Centers (APC) are being constructed under 
this intervention by the Fund, one per university in each of the six geo-political 
zones of the country and the Federal Capital Territory (FCT), Abuja, to boost book 
and manuscript production. Academic manuscript development intervention 
enables lecturers to develop and produce their academic manuscripts into 
textbooks through funds made available to the institutions on an annual basis. It 
is aimed at ensuring the production and availability of relevant academic 
textbooks for teaching and learning in Nigeria's tertiary institutions.  
The National Book Development Programme was introduced by TETFund to 

encourage the resuscitation and sustenance of scholarly books and journals 

production. The Fund has dedicated seed money of N2billion (Two Billion Naira) 

grant, which also encourages production of local books. The Academic Research 

Journals Intervention (ARJ) initiative is aimed at reviving and encouraging the 

publication of quality academic journals based on research findings conducted by 

lecturers in public tertiary educational institutions. As at January 2019, TETFund 

has provided funding for ARJ Projects. Allocations to beneficiary Institutions of 

the Fund are done on the basis of fairness and equality, using a sharing formula 

encapsulated in the Fund’s enabling Act in the ratio of 2.1.1 as to Universities, 

Polytechnic and Colleges of Education (COE) respectively (Bogoro, 2019). In 

essence, the universities has the highest share of the intervention funds more 

than the polytechnics COEs. Given the above benefits of TETFund and higher 
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allocations provided by TETFund to the universities, yet it is saddened to hear 

majority of the university academic staff complain of not having access to most 

of these interventions. Observations from many academic staff of the universities 

showcases that they are yet to access and benefit from these interventions 

programmes. The inefficiency and quality of most academic staff which seems 

questionable, worrisome and continues to raise alarm for provision of quality 

education at the universities in the country has led to several doubts about the 

extent of academic staff accessibility of TETFund intervention programmes for 

administration of universities especially in Anambra State, Nigeria. Besides, 

accessibility of TETFund intervention programmes according to Opira (2010) 

refers to providing and making available the required intervention funds in any 

teaching and learning environment. A few studies like those of Agha and Udu 

(2015), Aprebo and Amaewhule (2018), Chand (2014) cited in Agha and Udu 

(2015), Onyeike and Eseyin (2014) and Onyeizugbe, Orogbu and Igbodo (2016), 

among others, have been conducted in this area and all these studies have their 

own mix and findings which is different from the intensions of the study, 

necessitating the need to carry out the present study. Onyeizugbe, Orogbu and 

Igbodo (2016) in a study confirmed that there is positive significant relationship 

between TETFund international training programmes and academic staff 

advancement/ development in the Universities in South East of Nigeria. It further 

revealed that funds allocated to these Universities overtime were under accessed 

due to their inability to meet conditions. Onyeike and Eseyin (2014) discovered 

that issues related to inexperienced desk officers, lack of capacity to utilize funds, 

inability to enhance and boost teachers’ morale and lack of increase in revenue 

generation were among the challenges to poor accessibility of the intervention 

funds by institutions. Based on this background, it therefore becomes crucial for 

the researchers to investigate the extent of academic staff accessibility of 

TETFund intervention programmes for administration of universities in 

Anambra State, Nigeria. 

 

Statement of the Problem 

Academic staff of the universities are one of the important machineries in the 

universities that impact positively in the teaching and learning activities. Their 

positive impact on students’ learning, research and other related academic 

matters cannot be overemphasized. Given the challenges affecting the 

management of human resources in the universities, the Federal Government 

introduced TETFund scheme which is an intervention fund programme in order 

to see to the development of the public universities in country. Since this 
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TETFund a lot of academic staff have benefited from the scheme or intervention 

fund, while a whole lot of academic staff in the Universities including those in 

Anambra State cannot really have access to many of these TETFund intervention 

programmes. A cursory look at the administration of most universities in 

Anambra State, many academic staff showcase incompetency, inefficiency, 

lukewarm attitude towards their task. The inefficiency and ineffectiveness of 

many academic staff coupled with their negative attitude towards their work has 

created a concern and warranted the researchers to conduct the present study in 

order to fill the necessary gap. However, the need towards finding out the extent 

of academic staff accessibility of TETFund intervention programmes for 

administration of universities in Anambra State, Nigeria is therefore the problem 

of the study which calls for absolute redressing by the present study. 

 

Purpose of the Study 

The purpose of this study was to determine the extent of academic staff 

accessibility of TETFund intervention programmes for administration of 

universities in Anambra State, Nigeria. Specifically, the study sought to find out 

the extent of academic staff accessibility of TETFund: 

1. academic staff training and development (AST&D) intervention 

programmes for administration of universities in Anambra State, Nigeria; 

2. academic research journal publication intervention programmes for 

administration of universities in Anambra State, Nigeria; 

3. conferences and seminars intervention programmes for administration of 

universities in Anambra State, Nigeria; 

4. academic manuscript development intervention programmes for 

administration of universities in Anambra State, Nigeria; 

5. institutional based research (IBR) fund intervention programmes for 

administration of universities in Anambra State, Nigeria;  and 

6. national research grants intervention programmes for administration of 

universities in Anambra State, Nigeria. 

 

Research Questions 

1. What is the extent of academic staff accessibility of TETFund academic 

staff training and development (AST&D) intervention programmes for 

administration of universities in Anambra State, Nigeria? 

2. What is the extent of academic staff accessibility of TETFund academic 

research journal publication intervention programmes for administration 

of universities in Anambra State, Nigeria? 
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3. To what extent does academic staff access TETFund conferences and 

seminars intervention programmes for administration of universities in 

Anambra State, Nigeria? 

4. To what extent does academic staff access TETFund academic manuscript 

development intervention programmes for administration of universities 

in Anambra State, Nigeria? 

5. What is the extent of academic staff accessibility of TETFund institutional 

based research (IBR) fund intervention programmes for administration 

of universities in Anambra State, Nigeria? 

6. What is the extent of academic staff accessibility of TETFund national 

research grants intervention programmes for administration of 

universities in Anambra State, Nigeria? 

 

Method 

The descriptive survey research design was employed in the study. The design 

was adopted in order to enable the researchers carry out a field investigation by 

using a research instrument to retrieve the necessary information from academic 

staff of various universities which will be analyzed using a statistical tool in order 

to draw generalization on the present study. Population for the study comprised 

all the 5,791 academic staff of two universities (Federal & State) in Anambra 

State, Nigeria. Sample size of this study constituted a total of 579 academic staff 

from the two universities selected using stratified random sampling technique. 

In drawing the sample, the universities together with the academic staff were 

stratified according to their ownership, that is, federal government-owned and 

stated government-owned, then the academic staff were randomly selected using 

10% to draw the sample for the study. A 29-item questionnaire titled: “Extent of 

Academic Staff Accessibility of TETFund Intervention Programmes 

Questionnaire (EASATIPQ)”, personally developed by the researchers served as 

the main instrument for data collection. The questionnaire was organized into six 

clusters and equally structured on a 4-point scale of Very High Extent (VHE) - 4 

points, High Extent (HE) - 3 points, Low Extent (LE) - 2 points and Very Low 

Extent (VLE) - 1 point in order to answer each research question. This research 

instrument was validated by three experts; two from the Department of 

Educational Management and Policy, and one Measurement and Evaluation 

expert from the Faculty of Education, Nnamdi Azikiwe University, Awka, 

Anambra State. These experts established the content validity of the research 

instrument by scrutinizing it and making useful observations which led to several 

corrections and modification of few items on the instrument. All the corrections 
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were incorporated into the instrument before the final print out. Reliability of the 

research instrument was determined through a pilot test, sampling 20 academic 

staff of two universities (federal & state) in Enugu State. The scores obtained 

were computed using Cronbach Alpha statistics which gave an overall internal 

consistency reliability values of 0.91, 0.89, 0.79, 0.88, 0.83 and 0.92 for each of 

the six clusters and added up to give an overall reliability value of 0.87, showing 

that the instrument was reliable. Information was retrieved from the academic 

staff on a personal direct and hand delivery process with the help of six research 

assistants. These research assistants were lecturers from each of the Universities 

sampled. They lecturers were communicated about the purpose of the study 

which assisted them to convince their colleagues to fill the questionnaire and 

return them immediate on the spot. Distribution of the questionnaire took a 

period of two weeks after then; they were all gathered and collated for data 

analysis. All the 579 copies of the questionnaire distributed were retrieved at a 

100% rate of return. Data were analyzed using mean scores and standard 

deviation rated at 2.50. The decision rule was that any mean score that rated 2.50 

and above was accepted as agreed and therefore considered as high extent, while 

mean score which rated below 2.50 was considered as disagreed and termed low 

extent.  

 

Results 

Table 1: Mean Score Ratings and SD of Respondents on Extent of Academic Staff 

Accessibility of TETFund Academic Staff Training and Development (AST&D) 

Intervention Programmes for Administration of Universities in Anambra State, 

Nigeria 

N = 579 

S/N Please indicate the extent of academic 

staff accessibility of TETFund academic 

staff training and development (AST&D) 

intervention funds in your university.  

Kindly rate your accessibility of: 

 

VHE 

 

HE 

 

LE 

 

VLE 

   

 X 

 

SD 

 

DECISION 

1 TETFund award of scholarship for Master’s 

degree within Nigerian  Universities 

51 

 

66 244 218 1.91 

 

0.91 Low 

Extent 

2 TETFund award of scholarship for Doctorate 

degree within Nigerian  Universities 

145 261 83 90 2.80 0.99 High 

Extent 
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3 TETFund award of scholarship for Master’s 

degree in foreign Universities outside the 

country 

101 129 244 105 2.39 0.97 Low 

Extent 

4 TETFund award of scholarship for Doctorate 

degree in foreign Universities outside the 

country 

89 112 236 142 2.26 0.99 Low 

Extent 

5 TETFund Bench-work sponsorship for those 

pursuing science based Ph. D programmes 

in Nigerian Universities to carryout 

research work in foreign institutions 

103 140 220 116 2.40 1.00  

Low 

Extent 

Overall Mean Score and SD                             =  

2.35 

 

1.01 Low 

Extent 

(Source: Computed from Field Work) 

 

Analysis of result in Table 1 revealed that only items 2 was rated above 2.50 of 

the acceptable mean score by the academic staff. This result showcases that 

majority of the academic staff agreed with this item in the table. Items 1, 3 to 5 

were rated below 2.50 of the acceptable mean score by the academic staff, 

showing that majority of the academic staff disagreed with these items in the 

table. However, the overall mean score of 2.35 with SD of 1.01 indicated close 

responses in the mean scores of the academic staff which did not vary to show 

differences or variability in the scores. The result further indicated that the extent 

of academic staff accessibility of TETFund Academic Staff Training and 

Development (AST&D) intervention programmes for administration of 

universities in Anambra State, Nigeria was to a low extent. 

 

Table 2: Mean Score Ratings and SD of Respondents on Academic Research 

Journal Publication Intervention Programmes for Administration of Universities 

in Anambra State, Nigeria 

N = 579 

S/N Please indicate the extent of academic 

staff accessibility of TETFund Academic 

Research Journal (ARJ) Publication in 

your university.  

Kindly rate your accessibility of: 

 

VHE 

 

HE 

 

LE 

 

VLE 

   

X 

 

SD 

 

DECISION 
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6 TETFund sponsorship of theoretical 

research journal publication   

111 

 

100 

 

149 

 

219 

 

2.18 

 

1.13 

 

Low 

Extent 

7 Sponsorship of empirical research journal 

publication  

88 119 152 220 2.13 1.08 Low 

Extent 

8 TETFund Sponsorship of quality academic 

based research findings conducted by 

lecturers being submitted to other tertiary 

institutions for publication  

102 110 262 105 2.36 0.97  

 

Low 

Extent 

9 TETFund Sponsorship for departmental or 

faculty research journal publication  

39 12 240 288 1.66 0.82  

Low 

Extent 

 Overall Mean Score and SD                             = 2.08 

 

1.04 Low 

Extent 

(Source: Computed from Field Work) 

 

Analysis of result in Table 2 revealed that none of the items was rated above 2.50 

of the acceptable mean score by the academic staff in order to showcase that they 

to any of these items in the table. All the Items, from 6 to 9 were rated below 2.50 

of the acceptable mean score by the academic staff, showing that they disagreed 

with these statements. However, the overall mean score of 2.08 with SD of 1.04 

indicated close responses in the mean scores of the academic staff which did not 

vary to show differences or variability in the scores. The result further indicated 

that extent of academic staff accessibility of TETFund Academic Research Journal 

Publication (ARJ) intervention programmes for administration of universities in 

Anambra State, Nigeria was to a low extent. 

 

Table 3: Mean Score Ratings and SD of Respondents on Extent of Academic Staff 

Accessibility of TETFund Conferences and Seminars Intervention Programmes 

for Administration of Universities in Anambra State, Nigeria 

N = 579 

S/N Please indicate the extent of academic 

staff accessibility of TETFund 

Conferences and Seminars intervention 

programmes in your university.  

Kindly rate your accessibility of: 

 

VHE 

 

HE 

 

LE 

 

VLE 

   

X 

 

SD 

 

DECISION 

10 TETFund intervention funds for Nigerian 

institutional based conferences 

114 120 219 126 2.38 1.03  
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Low 

Extent 

11 TETFund sponsorship for Nigerian 

institutional based seminars 

107 135 213 124 2.39 1.02  

Low 

Extent 

12 TETFund sponsorship provided for Nigerian 

institutional based workshops 

106 99 200 174 2.24 1.07  

Low 

Extent 

13 TETFund sponsorship for Nigerian 

Association conferences 

105 144 222 108 2.42 0.99  

Low 

Extent 

14 TETFund grants for foreign institutional 

based conferences 

92 100 238 149 2.23 1.01 Low 

Extent 

15 TETFund interventions for foreign 

institutional based seminars 

78 108 227 166 2.17 0.99  

Low 

Extent 

16 TETFund provided for foreign institutional 

based workshops 

89 125 197 168 2.23 1.03  

Low 

Extent 

17 TETFund sponsorship for foreign 

Association conferences 

121 133 219 106 2.46 1.02 Low 

Extent 

Overall Mean Score and SD                             = 2.32 1.03 Low 

Extent 

(Source: Computed from Field Work) 

 

Analysis of result in Table 3 revealed that none of the items was rated above 2.50 

of the acceptable mean score by the academic staff in order to showcase that they 

agreed to any of these items in the table. All the Items, from 19 to 16 were rated 

below 2.50 of the acceptable mean score by the academic staff, showing that they 

disagreed with these statements. However, the overall mean score of 2.32 with 

SD of 1.03 indicated close responses in the mean scores of the academic staff 

which did not vary to show differences or variability in the scores. The result 

further indicated that the extent of academic staff accessibility of TETFund 

conferences and seminars intervention programmes for administration of 

universities in Anambra State, Nigeria was to a low extent. 
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Table 4: Mean Score Ratings and SD of Respondents on Extent of Academic Staff 

Accessibility of TETFund Academic Manuscript Development Intervention 

Programmes for Administration of Universities in Anambra State, Nigeria 

N = 579 

S/N Please indicate the extent of academic 

staff accessibility of TETFund Academic 

Manuscript Development (AMD) 

intervention programmes in your 

university.  

Kindly rate your accessibility of: 

 

VHE 

 

HE 

 

LE 

 

VLE 

   

X 

 

SD 

 

DECISION 

18 TETFund intervention funds provided for 

single authorship textbook on annual basis 

104 107 219 149 2.29 1.04  

Low 

Extent 

19 TETFund sponsorship provided for co-

authorship textbook on annual basis   

112 121 236 110 2.41 1.00  

Low 

Extent 

20 TETFund sponsorship for departmental or 

faculty textbooks in the university 

107 113 190 169 2.27 1.07  

Low 

Extent 

Overall Mean Score and SD                             = 2.32 1.04 Low 

Extent 

(Source: Computed from Field Work) 

 

Analysis of result in Table 4 revealed that none of the items was rated above 2.50 

of the acceptable mean score by the academic staff in order to showcase that they 

agreed to any of these items in the table. All the Items, from 18 to 20 were rated 

below 2.50 of the acceptable mean score by the academic staff, showing that they 

disagreed with these statements. However, the overall mean score of 2.32 with 

SD of 1.04 indicated close responses in the mean scores of the academic staff 

which did not vary to show differences or variability in the scores. The result 

further indicated that the extent of academic staff accessibility of TETFund 

Academic Manuscript Development (AMD) intervention programmes for 

administration of universities in Anambra State, Nigeria was to a low extent. 

 

Table 5: Mean Score Ratings and SD of Respondents on Extent of Academic Staff 

Accessibility of TETFund Institutional Based Research (IBR) Fund Intervention 

Programmes for Administration of Universities in Anambra State, Nigeria 
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N = 579 

S/N Please indicate the extent of academic 

staff accessibility of TETFund 

Institutional Based Research (IBR) 

intervention programmes in your 

university.  

Kindly rate your accessibility of: 

 

VHE 

 

HE 

 

LE 

 

VLE 

   

X 

 

SD 

 

DECISION 

21 TETFund sponsorship for academic staff 

group research across different faculty or 

disciplines in the university 

101 114 234 130 2.32 1.01  

Low 

Extent 

22 TETFund sponsorship for academic staff 

group research within the same faculty or 

discipline in the university 

118 123 187 151 2.36 1.08  

Low 

Extent 

23 TETFund sponsorship for academic staff 

group research across different 

departments in the university 

106 139 218 116 2.41 1.00  

Low 

Extent 

24 TETFund intervention fund for academic staff 

group research within the departments in 

the university 

102 128 210 139 2.33 1.03  

Low 

Extent 

Overall Mean Score and SD                             = 2.35 1.03 Low 

Extent 

(Source: Computed from Field Work) 

 

Analysis of result in Table 5 revealed that none of the items was rated above 2.50 

of the acceptable mean score by the academic staff in order to showcase that they 

agreed to any of these items in the table. All the Items, from 21 to 24 were rated 

below 2.50 of the acceptable mean score by the academic staff, showing that they 

disagreed with these statements. However, the overall mean score of 2.35 with 

SD of 1.03 indicated close responses in the mean scores of the academic staff 

which did not vary to show differences or wide spread of variability in the scores. 

The result further indicated that the extent of academic staff accessibility of 

TETFund Institutional Based Research (IBR) Fund intervention programmes for 

administration of universities in Anambra State, Nigeria was to a low extent. 

 

Table 6: Mean Score Ratings and SD of Respondents on Extent of Academic Staff 

Accessibility of TETFund National Research Grants Intervention Programmes for 

Administration of Universities in Anambra State, Nigeria 
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N = 579 

S/N Please indicate the extent of academic 

staff accessibility of TETFund National 

Research Grants (NRG) intervention 

programmes in your university.  

Kindly rate your accessibility of: 

 

VHE 

 

HE 

 

LE 

 

VLE 

   

X 

 

SD 

 

DECISION 

25 TETFund interventions for researches in 

various educational areas 

100 122 211 146 2.30 1.03 Low 

Extent 

26 TETFund intervention sponsorship for 

researches in science and technology areas 

125 102 233 119 2.40 1.04 Low 

Extent 

27 TETFund interventions for researches 

covering power and energy sector 

113 133 118 215 2.25 1.15 Low 

Extent 

28 TETFund interventions for researches 

covering management sciences 

104 112 188 175 2.25 1.07 Low 

Extent 

29 TETFund interventions for researches 

covering areas of  humanities  

110 106 186 177 2.26 1.09 Low 

Extent 

Overall Mean Score and SD                             = 2.29 1.08 Low 

Extent 

(Source: Computed from Field Work) 

 

Analysis of result in Table 6 revealed that none of the items was rated above 2.50 

of the acceptable mean score by the academic staff in order to showcase that they 

agreed to any of these items in the table. All the Items, from 21 to 24 were rated 

below 2.50 of the acceptable mean score by the academic staff, showing that they 

disagreed with these statements. However, the overall mean score of 2.29 with 

SD of 1.08 indicated close responses in the mean scores of the academic staff 

which did not vary to show differences or wide spread of variability in the scores. 

The result further indicated that the extent of academic staff accessibility of 

TETFund National Research Grants (NRG) intervention programmes for 

administration of universities in Anambra State, Nigeria was to a low extent. 

 

Discussion of Findings 

Findings of the study generally indicated that the extent of academic staff 

accessibility of TETFund intervention programmes for administration of 

universities in Anambra State, Nigeria, were all to a low extent. It was however 

discovered through one of the findings that academic staff accessibility of 

TETFund Academic Staff Training and Development (AST&D)    intervention 
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programmes for administration of universities in Anambra State, Nigeria was to 

a low extent. Such (AST&D) intervention programmes Master’s degree within 

Nigerian Universities and foreign Universities outside the country, Doctorate 

degree in foreign Universities outside the country and TETFund Bench-work 

sponsorship for those pursuing science based Ph. D programmes in Nigerian 

Universities to carryout research work in foreign institutions, were all accessed 

by the academic staff to a low extent. Academic staff were awarded scholarship 

for their Doctorate degree within the Nigerian Universities to a high extent. 

Besides, the reason why academic staff did not access (AST&D) intervention 

programmes Master’s degree within Nigerian Universities and outside the 

country is that for one to become a lecturer in the university, such a person would 

have already gotten his or her Master’s degree, so this would have affected 

academic staff accessibility of master’s degree. But for those other (AST&D) 

intervention programmes like the Doctorate degree in foreign Universities 

outside the country and TETFund Bench-work sponsorship for those pursuing 

science based Ph. D programmes in Nigerian Universities to carryout research 

work in foreign institutions, which were accessed by the academic staff to a low 

extent; this finding corroborates with Onyeizugbe, Orogbu and Igbodo (2016) 

who found out that although there is positive significant relationship between 

TETFund international training programmes and academic staff advancement/ 

development in the Universities in South East of Nigeria; yet the funds allocated 

to these Universities overtime were under accessed due to their inability to meet 

conditions. Onyeike and Eseyin (2014) in an early study found out that such 

issues related to inexperienced desk officers, lack of capacity to utilize funds, 

inability to enhance and boost teachers’ morale and lack of increase in revenue 

generation were among the challenges to poor accessibility of the intervention 

funds by most institutions. Supporting all the findings including the finding of the 

present study, Aprebo and Amaewhule (2018) also found out that TETfund 

facilities or intervention programmes and grants were not easily accessed by 

universities in Rivers and Bayelsa States. These situations which is similar to that 

of the present study calls for absolute redress so that academic staff can have 

access to the TETFund (AST&D) intervention programmes. 

Another finding of the present study discovered that that extent of academic staff 

accessibility of TETFund Academic Research Journal Publication (ARJ) 

intervention programmes for administration of universities in Anambra State, 

Nigeria was to a low extent. Such (ARJ) TETFund sponsorship of theoretical 

research journal publication, empirical research journal publication, TETFund 

Sponsorship of quality academic based research findings conducted by lecturers 
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being submitted to other tertiary institutions for publication, and TETFund 

sponsorship for departmental or faculty research journal publication were 

accessed by the university academic staff to a low extent. This finding agrees with 

the finding of Aprebo and Amaewhule (2018) which discovered that TETfund 

facilities or intervention programmes and grants were not easily accessed by 

universities in Rivers and Bayelsa States. Agha and Udu (2015) study also 

confirmed that funds allocated to tertiary institutions overtime were under 

accessed due to the institutions’ inability to meet conditions set by TETFund for 

continuous access. Publications for academic staff is very essential for their 

promotions and for teaching effectiveness in the universities, whereby academic 

staff do not adequately have access to the (ARJ) TETFund sponsorship and given 

the present economic situation of the country, this will continue to impact 

negatively in the university system and therefore affect the quality of research 

been carried out due to shortage of funds. Therefore, this finding calls for 

absolute redress on TETFund Academic Research Journal Publication (ARJ) 

intervention programmes for proper administration of universities in Anambra 

State, Nigeria. 

It was found out in the present study that the extent of academic staff accessibility 

of TETFund conferences and seminars intervention programmes for 

administration of universities in Anambra State, Nigeria was to a low extent. The 

finding included that TETFund intervention funds and sponsorship for Nigerian 

institutional based conferences, Nigerian institutional based seminars and 

workshops, TETFund sponsorship for Nigerian Association conferences coupled 

with grants for foreign institutional based conferences, foreign institutional 

based seminars, foreign institutional based workshops and TETFund 

sponsorship for foreign Association conferences were all accessed by the 

academic staff of the universities to a low extent. This finding is in line with the 

previous study of Aprebo and Amaewhule (2018) which found out that TETfund 

facilities or intervention programmes and grants were not easily accessed by 

universities in Rivers and Bayelsa States. Agha and Udu (2015). Agha and Udu 

(2015) study confirming that although staff training constitutes a basic concept 

in human resource development and it is concerned with developing a particular 

skill to a desired standard by instruction and practice, but this TETFund 

conferences, workshops and seminars grant are not been easily accessed by the 

academic staff of the universities. However, whenever these funds allocated to 

institutions are not assessed, such funds are reallocated among all other 

institutions in the next year. So with this finding, need be for Vice Chancellors of 

the universities to ensure that the make use of the grants allocated to their 
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institutions. Conferences, workshop and seminars when effectively utilized 

enhances academic staff performances, efficiency, effectiveness and productivity 

for proper administration of universities programmes, especially in Anambra 

State, Nigeria.  

The finding of this present study further revealed that the extent of academic staff 

accessibility of TETFund Academic Manuscript Development (AMD) intervention 

programmes for proper administration of universities in Anambra State, Nigeria 

was to a low extent. It was discovered that (AMD) TETFund intervention funds 

provided for single authorship textbook on annual basis, co-authorship textbook 

on annual basis, and TETFund sponsorship for departmental or faculty textbooks 

in the university were all accessed by academic staff to a low extent. This finding 

concurs with Aprebo and Amaewhule (2018) found out that TETfund facilities 

are not easily accessed by universities in Rivers and Bayelsa States. Academic 

Manuscript Development (AMD) will assist in promoting teaching and learning 

in the universities and if this is not accessible by academic staff will affect the 

quality of instructional delivery in the universities especially now that the cost of 

textbook production and publication is very expensive and on the high side.  

It was found in the study that the extent of academic staff accessibility of 

TETFund Institutional Based Research (IBR) Fund intervention programmes for 

administration of universities in Anambra State, Nigeria was to a low extent. This 

finding included that TETFund sponsorship for academic staff group research 

across different faculty or disciplines in the university, academic staff group 

research within the same faculty or discipline in the university, academic staff 

group research across different departments in the university, and TETFund 

intervention fund for academic staff group research within the departments in 

the university. This finding agrees with the finding of Agha and Udu (2015) study 

which confirmed that TETFund intervention to a high extent has no significant 

impact on quality and relevant research by employees of state owned universities 

in South East Nigeria. This was attributed first, to the fact that funds allocated to 

these institutions overtime were under-accessed due to the institutions’ inability 

to meet conditions set by TETFund for continuous access. Secondly, many 

academics who access research grants use part of them to take care of their 

personal needs leaving a paltry sum for research. Research generally promotes 

development not only in various institution but the society at large. Whereby 

academic staff of the universities do not have adequate access to institutional 

based research grants, this might hamper future development of the institutions 

which also have negative impact on their proper administration. Nevertheless, it 

is through research findings that new inventions and innovations are created for 
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development of the society. Therefore, opportunities must be available for 

academic staff to have adequate access to TETFund Institutional Based Research 

(IBR) Fund intervention programmes for administration of universities in 

Anambra State, Nigeria. 

Finally, the finding of the study indicated that the extent of academic staff 

accessibility of TETFund National Research Grants (NRG) intervention 

programmes for administration of universities in Anambra State, Nigeria was to 

a low extent. This finding further indicated that TETFund interventions for 

researches in various educational areas, in science and technology areas, 

TETFund interventions for researches covering power and energy sector, 

researches covering management sciences and TETFund interventions for 

researches covering areas of humanities, were all to a low extent. TETFund 

National Research Grants (NRG) intervention programmes is very beneficial 

national development and should be highly accessed by academic staff so that 

positive impact could be made in the country’s economic development. When 

opportunities are created for academic staff accessibility of TETFund National 

Research Grants (NRG), this will avail opportunities whereby they put in their 

professional competences from various fields of study into the research for future 

development of the university and Nigerian society. Given all the findings of this 

study, there is need for education stakeholders and TETFund to show priority 

interest in promoting the extent of academic staff accessibility of TETFund 

intervention programmes for effective administration of universities in Anambra 

State, Nigeria, likewise, the development of the Nigerian society and economy. 

 

Conclusion 

Academic staff of the Nigerian university are very important human resources for 

promoting quality teaching and learning. They are always at the forefront of 

students’ learning, thus, their contributions to teaching and learning, research 

and consultancy will enhance effective administration of the universities for 

sustainable development in the society. Given the important roles of all academic 

staff of the universities there is need for their continuous development which can 

also be achieved through TETFund intervention programmes. As regards, the 

extent of academic staff accessibility of TETFund intervention programmes will 

enhance effective administration of universities in Anambra State, Nigeria. 

Therefore, the present study submits that the extent of academic staff 

accessibility of TETFund intervention programmes such as TETFund Academic 

Staff Training and Development (AST&D) intervention programmes, Academic 

Research Journal Publication (ARJ), conferences and seminars, TETFund 



 
INTERNATIONAL JOURNAL OF AFRICAN SUSTAINABLE DEVELOPMENT 

(VOL. 12 NO.2) JUNE, 2020 EDITIONS 
 

 
  
 

39 

Academic Manuscript Development (AMD), Institutional Based Research (IBR) 

and TETFund National Research Grants (NRG) intervention programmes for 

administration of universities in Anambra State, Nigeria, were all to a low extent. 

This situation needs to be addressed for today, tomorrow and future 

administration of the universities and development of the country. Upon this 

benchmark, recommendations were proffered below. 

 

Recommendations 

Based on the findings of this study, the following recommendations were made: 

1. University personnel like the Vice Chancellor, TETFund director in the 

institution likewise the academic staff should receive constant training 

and retraining on their capacity to assess the Academic Staff Training and 

Development (AST&D) intervention programmes to a high extent which 

is necessary for effective administration of universities in Anambra State, 

Nigeria. 

2. TETFund representative or the director should publicize entries for 

Academic Research Journal Publication (ARJ) whenever the intervention 

programmes is made available in the university so as to encourage 

academic staff accessibility of this grant to a high extent, for 

administration of universities in Anambra State, Nigeria. 

3. The Vice Chancellor of the university should organize induction and 

orientation programmes for academic staff so as to promote their 

accessibility of TETFund conferences and seminars intervention 

programmes to a high extent, for proper administration of universities in 

Anambra State. 

4. The University authorities including the Vice Chancellor should provide 

an equitable sharing formula which will enable more academic staff 

access TETFund Academic Manuscript Development (AMD) intervention 

programmes to a high extent for administration of universities in 

Anambra State. 

5. TETFund should also increase the funds allocated on Institutional Based 

Research (IBR) Fund intervention programmes in order to boost to 

academic staff accessibility of this grant to a high extent, for 

administration of universities in Anambra State, Nigeria. 

7. TETFund should create easy channels to promote active participation of 

National Research Grants (NRG) for academic staff accessibility to a high 

extent for administration of universities in Anambra State, Nigeria. 
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