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Abstract 

One of the most effective 

methods of detecting 

wrongdoing and other 

irregularities in the 

whole world is whistle-

blowing. Despite the 

formulation and 

implementation of 

whistle-blowing policy 

in Nigeria, however, the 

international corruption 

perception index scores 

of the country had 

dropped from 28 to 27 in 

2017 which indicates 

that there still issues of 

frauds recorded during 

the period under review. 

This study determines 

the Accounting 

Students’ perception on 
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INTRODUCTION  

  Wrongdoing 

perpetrated adversely 

affects not only 

organization where the 

act occurred but also 

other stakeholders and 

society at large (Sims & 

Keenan, 1998). 

Wrongdoing informs of 

corruption or bribery is 

a serious political, 

economic and ethical 

issue which hinders 

growth and 

development, 

(Kriekebaum, 2008; 

Alleyne, Charles-

Soverall, Broome, & 

Pierce, 2017).  

According to Alleyne et 

al, (2017) pinpoint out 

that in countries such as 

India, Pakistan and 

other African countries, 

evidence indicates that 

the crime rate and the 

level of perceived 

corruption are high. 

Therefore, it is 

pertinent to note that 

no any sector is 

unaffected from 

wrongdoing such as 

corruption and fraud  
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whistle-blowing in the 

Nigerian federal 

polytechnics. A survey 

research design was 

employed and 

questionnaire was used 

to collect data. Out of 214 

questionnaires 

administered to 

accounting students, 147 

were usable for data 

analyses. The findings 

indicate that accounting 

students have mild 

awareness of whistle-

blowing policy. 

Moreover, majority of 

them support and favour 

whistle-blowing and 

seen as an ethical 

behavior. The most 

preferred channel of 

reporting wrongdoing 

was disclosure to the 

enforcement agencies. 

On the overall, whistle-

blowing can serves as an 

effective and efficient 

mechanism for reducing 

malfeasances in Nigeria 

especially educational 

institutions. 

Organizations and policy 

makers may benefit from 

the results of the study. 

Suggestions for future 

studies are highlighted. 

 

and as such educational sector of the economy is not an exception. 

The most common types of misconducts which take place at educational 

institutions in emerging economies include; collecting money from applicants for 

admissions; examination malpractices during the process; issuance of fake 

credentials among others (Chaudhary, Gupta & Phoolka, 2017). These happen as 

a result of pressure on students to gain admission from recognized institutions 

and to succeed when admitted (Chaudhary Gupta &  Phoolka, 2017).  

One of the most effective techniques for detecting such types of wrongdoing is 

whistle-blowing.  

In recent years, whistle-blowing has been given more attention and supported as 

a tool of detecting and correcting misconducts in organizations (Alleyne et al. 

2017). Therefore Whistle-blowing may benefits the general public when the 

process works effectively to correct wrongdoing (Near and Miceli, 1985).  

      

The Need for Whistle-blowing in Nigeria 

In Nigeria, news and reports reveal the existence of official corruption, ethnic 

violence and political assassinations while lives are considered immaterial and 

state protection is at a minimum (PCAW, 2001). Moreover, the international 

corruption perception index scores of the country had dropped from 28 to 27 in 

2017 which indicates that there are still issues of frauds recorded during the 

period under review. 

However, a part from the aforementioned reports, there is also report from 

Guardian newspaper which revealed malpractices recorded during examination 

processes. For examples, in 2010, 77,168 candidates, 2011, 81,573 candidates 
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and 2012, 112,000 candidates, also in 20 13, the body said 112,865 candidates 

results were withheld due to examination malpractice; in 2014, 145,795 

candidates; 2015, 118,101 candidates; 2016, 137,295; and 2017, 214,952. WAEC 

acknowledged that there were cases of examination malpractice in 2018, but 

declined to give the statistics (Guardian, June, 2019). 

In its effort to wrestle corruption and other irregularities, the Nigerian 

government through the Federal Ministry of Finance formulates whistle-blowing 

policy which serves as a mechanism of detecting unethical situations both in the 

private and public sectors (Gholami and Salihu, 2017). Recently the policy seems 

to have yielded good results (Onuegbulam, 2017) even though there was a bill in 

respect of whistle-blowing before the national assembly since 2012 which had 

not been passed up till today. However, the actual implementation of the policy 

remains low; many people remain indecisive on the issue of reporting and study 

on whistle-blowing conducted in emerging countries like Nigeria is limited. 

Therefore, there is the need for more whistle-blowing research to be done within 

of emerging economies like Nigeria. 

This study is aimed at examining the whistle-blowing perception of accounting 

students of Nigerian Federal Polytechnic. There are number of contributions in 

this study. First, the study indicates the need for educational institutions to 

understand that teaching business ethics may assist in developing ethical 

behavior and graduate more ethical and committed students (Mustapha and 

Siaw, 2012). Second, the finding of the study contributes to the body of whistle-

blowing literature as the research in respect of perception on whistle-blowing is 

scarce in the context of developing nations like Nigeria   

Other parts of the paper include; the review of related literature, methodology 

employed for the study, results and discussion and finally conclusion.  

 

Literature Review 

 Whistle-blowing can be defined as "the disclosure by organization members 

(former or current) of illegal, immoral, or illegitimate practices under the control 

of their employers, to persons or organizations that may be able to effect 

action."(Near and Miceli, 1985). Therefore, what disturbs many organizations is 

the issue of employees and management fraud and other misconducts 

Latan and Ringle and Jabbour, (2016) indicate that channels of reporting 

wrongdoing are internal and external. Internal reporting is where employee 

reports wrongdoing to his immediate boss, top management level and audit 

committee so as to correct it (Sims & Keenan, 1998). On the other hand employee 
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can reports externally to media, government office, advocacy group, union 

officials and enforcement agencies (Bowen & Call, 2010; Caillier, 2016) 

Interestingly research has shown that employees have a number of options when 

incidence of wrongdoing occurred either to whistle-blow internally, report 

externally, remain silent or leave the organization (Mesmer-Magnus & 

Viswesvaran, 2005). These options may depend upon the employee’s perception 

of the level of responsibility to report misconduct 

.  

Perception on Whistle-blowing 

Perception is an “individual’s view making it a powerful driving force for action” 

(McDonald, 2012). Perception plays an important role in both exploratory and 

descriptive research approaches. In essence previous study uses Health Belief 

Model to examine the perception of the target respondents to explain health 

behavior (McDonald, 2012). Furthermore, Theory of Planned Behaviour will be 

used to guide this study.  The general notion about this theory is that the more 

person has favorable attitudes toward a specific behavior, there is more 

possibility that the attitudes will positively influence the person’s intention 

toward performing the behavior (Ajzen, 1991, 2002, Mahmoud, 2018).  

Past literature examines auditing students’ professional commitment and their 

relationship with whistle-blowing. The study finds out that students generally 

have a notion that whistle blowing is necessary in the cases of fraud and their 

intentions to whistle-blow are probably low (Rafik, 2008). Leary and Cotter 

(2000) investigate ethical attitudes of accountancy students in Australia and 

Irish. Students were asked as to whether or not they would accept bribe or 

involve in examination malpractice. 58% of the respondents from Ireland and 

23% of the respondents from Australia indicated interest to participate in 

wrongdoing. Other studies have shown that females have more awareness of 

ethical behavior than males (Gilligan 1982; Mayper et al 2005; Mesmer-Manus & 

Viswesvaran 2005). Interestingly, little research was conducted on whistle-

blowing education as influential to whistle-blowing intention among U.S federal 

employees (Caillier, 2016).  

Moreover, perception of final-year accounting students on whistleblowing was 

examined in Malaysia and it reveals that students have moderate perception on 

whistle-blowing (Mustapha and Siaw, (2012) and Alleyne et al., (2017) reveal 

that accounting employees have moderate whistle-blowing perception. 

Therefore, based on the literature reviewed, the following research question was 

provided, thus: - 
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What are the perceptions of accounting students on whistle-blowing in Nigerian 

Federal Polytechnics?  

 

Methodology 

This study employed survey method for data collection. This method is consistent 

with other studies such as Mustapha and Siaw (2012) and Alleyne et al., (2017). 

Data was collected from a sample of 214 derived from the population of 480 

respondents. The selection of respondents is consistent with the Krejcie and 

Morgan (1970) table for sample determination. From the number of sample and 

questionnaires administered, 147 were fully returned by the respondents. This 

represent 74% of respondents and therefore, enough for generalization. The 

study adopted descriptive statistics for data analysis.  

The instrument for data collection used consists of two sections. One section 

contains the demographic variables of the respondents such as gender, marital 

status, cumulative grade point average, and completed business ethics course. 

The other section has to do with whistle-blowing perception with eight (8) items 

and yes, no and unsure as the responses.   

   

Results and Discussion 

Data collected were analyzed using descriptive statistics comprising 

demographic information and information regarding whistle-blowing perception 

of the respondents. 

Table 1 presents the demographic information of the respondents. It indicates 

that majority (75%) of the respondents are male while 25% of the respondents 

are female. 82% of the respondents are single and 18% of the respondents are 

married. 10% of the respondents have CGPA  between 3.50-4.00. The majority of 

the respondents have CGPA between 3.00-3.49 and 2.5-2.99 which constitute 

39% and 39% respectively. The remaining 12% of the respondents have CGPA 

between 2.00-2.49. On the responses as to whether or not accounting students 

have completed business ethics course, more than half (65%) of the respondents 

revealed that they have not completed a business ethics course. 24% of the 

respondents answered yes while 11% of the respondents revealed that are 

unsure. 

 

Table 1: Demographic Information of the Respondents 

Variable No. of Respondents Percentage(%) 

Gender: Male  

              Female 

110 
37 

75 
27 
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Marital Status: Married 

                        Single 

26 

121 

18 

82 

Cumulative Grade Point Average 

                                      3.5-4.00 

                                      3.00-3.49 

                                      2.5-2.99 

                                      2.00-2.49 

 

15 

57 

57 
18 

 

10 

39 

39 
12 

Business Ethics Course: Yes 

                                        No 

                                        Unsure  

36 

95 
16 

24 

65 
11 

    

This study examines the perceptions of accounting students (respondents) on 

whistle-blowing. The study used descriptive statistics to analyze information 

regarding whistle-blowing perceptions of the respondents which had been 

depicted in Table 2 below. It has been shown that majority of the respondents 

which constitutes 56% have mild awareness of the whistle-blowing policy 

formulated by Federal Government of Nigeria, even though there was no 

Whistleblower Protection Act in the country. This result is inconsistent with 

study which reveals that 57% of accountants that participated in the survey are 

unaware of the availability of whistleblower protection legislation 

(Liyanarachchi & Alder, 2011). However, there is need for more sensitization by 

the government so as to improve the awareness of whistle-blowing policy in 

Nigeria. This is consistent with suggestion made by Alleyne et al, (2017). In one 

hand, majority (71%) of the respondents support policy that encourages whistle-

blowing while 25% of the respondents which said no followed by 4% of the 

respondents are unsure. This result is consistent with that of Alleyne et al., 

(2017) which revealed that majority of accounting employees in Barbados 

support legislation that encourages whistle-blowing. Furthermore, 66% of the 

respondents perceived whistle-blowing as an ethical behavior, 27% are of the 

opinion that whistle-blowing was not an ethical behavior while 7% remain 

undecided. This supported the work of Barry (2004).       

On the issue of reporting misconducts to relevant authorities, 75% of the 

respondents prefer to report wrongdoing to enforcement agencies, followed by 

63% of the respondents who preferred to report misconducts to management of 

the Institution. Moreover, 56% of the respondents decided to disclose the 

wrongdoing observed to government offices while nearly half (48%) of the 

respondents do not choose reporting wrongdoing to media. Therefore, majority 

of the respondents prefer to report wrongdoings to enforcement agencies.           
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Table 2: Information about Whistle-blowing Perception 

Perception on Whistle-blowing YES NO UNSURE 

N % N % N % 

Are you aware of whistle-blowing policy 

in Nigeria? 

82 56 45 30 20 14 

Do you support policy that encourages 

whistle-blowing? 

105 71 36 25 6 4 

Do you perceive Whistle-blowing 

encourages ethical behaviour? 

97 66 40 27 10 7 

Do you prefer reporting wrongdoing to 

management of your current Institution?  

93 63 44 30 10 7 

Do you prefer reporting wrongdoing to a 

Government Office? 

86 56 47 32 14 10 

Do you prefer reporting wrongdoing to 

the media? 

58 39 70 48 19 13 

Do you prefer reporting wrongdoing to 

enforcement agencies? 

110 75 30 20 7 5 

Does whistle-blowing can assist in 

reducing corruption, fraud and 

mismanagement in your current 

institution? 

102 69 25 17 19 13 

 

Conclusion 

The study investigates the whistle-blowing perceptions of accounting students in 

the Nigerian Federal Polytechnic. The result reveals that accounting students 

have mild awareness of whistle-blowing. Moreover, majority of them support and 

favour whistle-blowing. It has been seen as an ethical behavior. The most 

preferred channel of reporting wrongdoing was disclosure to the enforcement 

agencies. On the overall, whistle-blowing can serves as an effective and efficient 

mechanism for reducing malfeasances in Nigeria. Teaching of business ethics 

course can assist accounting students to be morally conscious and prepare them 

to take care of ethical situations in the future employment at public and business 

environment.  

Therefore, there is need for all the organs of government in Nigeria to put extra 

effort to making sure that whistle-blowing bill is passed. This is because whistle-

blowing legislation encourages would-be whistle-bl  owers and provides legal 

protection to people who are whistle-blowers and their relatives in the course of 

any retribution by the wrongdoers.       
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The limitations of this study are first, the use of accounting students from only 

one polytechnic, which limits the generalization of the results. There may also be 

an issue of social desirability biased as what respondents believe is the current 

response regarding ethical conducts. 

This study provides for several future studies opportunities. First replication 

need to be made with accounting students as participants but should be extended 

to other institutions within Nigeria or other countries in order to provide 

evidence of generalization of the results.  
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